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1. Hepe'{eﬂb IJIAHUPYEMBIX pE3yJIbTaTOB oﬁyqe}mﬂ o JTMCHUIIJIMHE, COOTHECCHHBIX C
INIAHUPYEMBIMH peE3yJbTaTaMHU OCBOCHUSA 06pa30BaTeJ’[LHOﬁ NnmporpaMmmbIl

1.1. Jucuunnuna «WHOCTpaHHBIM A3bIK  (QHTJIMICKUIA)» 00eCleYyuBaeT OBJIAJICHUE
CJIEIYIOIIMMH KOMIIETCHIUSIMU:

Kon HaumenoBanue Kon HanmenoBanue
KOMIIETEHITUU KOMIICTCHIIH KOMIIOHEHTA
KOMIIOHEHTa KOMITCTEHIIHH
KOMIICTCHIINHT
YK-4 Crioco0eH IpUMEHSATh VK-4.1 - CriocoOHOCTh
COBpPEMEHHBIE COCTaBIISATh,
KOMMYHHKATHBHBIC NEPEBOIUTH C
TEXHOJIOTMH, B TOM YHCJIC Ha HHOCTPAHHOI'O A3bIKa Ha
WHOCTPAHHOM (BIX) SI3BIKE rOCY/IapCTBEHHBIN A3BIK
(ax) s aKageMUYECKOTO U Pduc
po()eCCHOHATBEHOTO rOCyNapCTBEHHOTO
B3aUMO I CTBUS A3bika PO Ha
HMHOCTpaHHbIN, a TAKKE
pEeIaKTHPOBAThH
pa3IYHbIe
aKaJIeMIIECKHE TEKCTHI
(pedeparsi, acce,
0030pHI, CTaThH | T.11.),
B T.4. HA ”HOCTPaHHOM
SI3BIKE.
YK-5 CrocoOeH aHAIM3UPOBATh U YK-5.1 CriocoOHOCTh
YUUTHIBATh AHAIM3UPOBATH
pa3zHoo0pa30BaHUE KYIbTYP Ba)KHEHIIHNE
B IIpOIIeCcce UJICOTIOTUYECKHE U
MEKKYIIBTYPHOTO [ICHHOCTHBIE CUCTEMBI,
B3aMMOICHCTBHS copMmupoBaBIuecs B
XO0JIe HCTOPUYECKOTO
pa3BUTHS,
000CHOBBIBATh

aKTyaJIbHOCTb UX
UCIOJIb30BaHMSI IPU
COLMAIbHOM U
npodecCHOHATEHOM
B3aMMO/IEHCTBUU.

1.2. B pe3ynpTare OCBOEHHUS AMCLUUIUIMHBI y CTYJCHTOB JOJKHBI OBITH C(OPMHPOBAHBI
CIIEYIOIINE 3HAHUS, YMEHUS U HaBBIKU:



Tabmuna 1.

CooTtBeTcTBHE PE3yabTATOB 00y4eHUs (DYHKIUAM MPO(PEeCCHOHATLHOTO CTaHAapTa
1 IpoeCCHOHATBHBIM 3a/1a4aM

O6o0meHHAs TpymoBbie GyHKITHH IIpodeccronansHBIC Kon PesynbraTel 00y4ueHus
TpyaoBas 3aJa4uu KOMIIOHCH
GbyHKITSA Ta
KOMIICTCHI]
nun
Vipasienue ITnanupoBanue Bsi6op VK-4.1 SHAHUA!
KOMMYHHUKAIM | KOMMYHHUKAIIUNA TTPU OpraHu3alMOHHO— - KOMMYHHUKaAIIMOHHBIC
SIMA peanuzanuu MPaBoOBOI (HOPMBI HITH YK-5.1 TEXHOJIOTUH B PaMKax
WHBECTHUIIMOHH | HHBECTUIITMOHHOTO perucTpanus HOBOTo peanu3alii HHBECTUITHOHHOTO
OT'0 TIPOEKTA MTPOCKTA. XO3SIUCTBYIOIIETO MPOEKTA,
KonTpoian cyOBeKTa; - KOMMYHUKAITUOHHBIE MOJIETH
KOMMYHUKAIIMNA TTPU B paMKax peasin3aluu
Ha3znauenue .
peanuzanuu WHBECTUIIMOHHOTO MPOEKTa;
WHBECTUIIHOHHOTO OTBCTCTBCHHBIX JIHIL - METOJIbl KOMMYHUKAIUH U
MPOEKTA. 10 YHKIHOHATBHOMY YITPaBIICHHUS] KOMMYHUKAIHSMU
IloaroroBka PacIpe/CICHIIO, a B paMKax peajaru3aluuu
uHbOopMaIuu 00 TakoKe pyKOBOACTBA C WHBECTUIIMOHHOIO MPOEKTA;
HWHBECTUIIHOHHOM BOSJIOKCHHBIMH VYMeHUL.
00SI3aHHOCTSIMU U
HPOEKTE. - pa3pabaThIBaTh U
CTEIICHBIO

OTBETCTBEHHOCTH T10
BHEAPEHUIO TIPOEKTA;

Pacnpenenenue
(hvHAHCOBBIX TTOTOKOB
U MaTepHalibHO-
TEXHUYICCKOU 0a3bl
JUTST
(hYHKIIMOHHUPOBAHHMS
BBIOpAaHHOM
MIPOTPaMMBL;

Onpenenenue
MEXaHNU3MOB
peanm3anun
WHBECTHIIHOHHOTO
MIPOEKTa ¥ CTPATEruu
€ro pa3BUTHSL

MTPOBOJIUTH MTPE3CHTAIINHI
WHBECTHITMOHHOTO MPOEKTA;
- UCTOJIb30BaTh Pa3JIMYHbIE
CIIPaBOYHO-ITPABOBBIE
CHUCTEMBI B LIENAX
aKTyaJM3allH IPABOBBIX
JIOKYMEHTOB;

2. O0beM U MeCTO JMCUMILIMHBI B CTPYKTYpe 00pa3oBaTe1bHOI NPOrpaMMbl

Jucuunnuna b1.B.O1. «MHocTpaHHBIi S3bIK (QHTTUHCKUN)» OTHOCHTCS K 0a30BOM dacTu
JMCUMIUIMH W u3ydaerca Ha 1 Kypce B 1 cemecTpe B COOTBETCTBHM C YYEOHBIM IUIAHOM
MaructpoB HanpasiieHus 38.04.01 DxoHOMMKa HampaBJIEHHOCTH «JKOHOMHUKA WM YIPABIICHUE
npoektamm» B 0obeme 4 3ET.

OcBoenue JUCIHUITIINHBI ((I/IHOCTpaHHLIﬁ SA3BIK (aHFHHﬁCKHﬁ)>) OonurpacTCsa Ha MHUHHMAJIBHO
HGO6XOﬂHMLIﬁ 00BeM TCOPCTUICCKHUX 3HAHHMH B 00JIaCTH HU3YUCHUA aHTJIMMCKOTO SI3BhIKa O6H.[€FO
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U Mpo(eCCHOHATBFHOTO HANpaBJICHUS, a TAaKXKe Ha MPHOOpPETEHHBbIC paHee yMEHHsS M HaBBIKU
I10JIb30BAHMSI HTHOCTPAHHBIM SI3bIKOM.

Jucuumnuza «MHOCTpaHHBI sA3bIK (QHIVIMMCKMI)» peaau3yeTcs Ha OCHOBE 3HAHMI,
IIOJIyYEHHBIX IPU U3YYEHUU aHTJIMHCKOTO S3bIKa B BBICIINX Y4€OHBIX 3aBEJICHUSX 110 IpOrpaMMe
bakanaspuara.

Ha xonTtakTHyro paboTy ¢ mpemojaBareieM BbigelneHO 144 akajmeMHYecKux dYaca, BCe
3aHSTUSI IPOBOJATCS B (POpME IPAKTUUECKUX 3aHATHI, Ha CaMOCTOSTEIbHYIO Pa0OTy OTBEAECHO —
78 yacos.

dopma MPOMEKYTOYHOM aTTeCTAlMK MO JTUcHUIUIMHE «HOCTpaHHBIN S3bIK (AaHTIMICKUN)» B
COOTBETCTBUM ¢ Y4eOHbIM IulaHoM MaructpoB HampasieHus 38.04.01 OxoHommuka
HaIpaBJIEHHOCTH «DKOHOMMKA U YIIPaBJIEHHUE MPOEKTAMM» - 3a4EThI C OLIEHKOM.

O6beM nuctumuinHbl «MHOCTpaHHBIN SA3bIK (QHTJIMICKUIT)» B COOTBETCTBUU C Y4€OHBIM
wianowm (Tao6m. 2).

Tabnuna 2.
KommdecTBo akajieMIYecKX 9acOoB Ha KOHTAKTHYIO paboTy 00y4aromuXcst ¢ MperoiaBaTeeM u
CaMOCTOSITENILHYIO PadoTy

O0beM AMCHUILJINHBI, Yac.

Bun y4eOHBIX 3aHATHH
Ay Bcero Cemectpbl

H CaMOCTOATEC/JIbHANA paﬁoTa 1 | 2 3 4

Ounasn ¢hopma odyuenusn

KonTakTHas pa6oTa o0y4aommxcs ¢ 64 64
npemnogaBaresieM, B TOM YHcJe:
nekiuonHoro tuna (JI)
nabopaTopHble paboThI (MpakTHUKYMBI) (JIP)
mpakTHaeckoro (cemuHapckoro) tuna (I13) 64 64
KOHTPOJIHpPYyEMast CaMOCTOsITeNIbHAsL padoTa 4 4
obyugatronuxcs (KCP)
CamocTosiTeJibHAas padoTa 00y4Yaromuxcst 78 78
(CP)
I[IpomexyTouHasi aTTecTanus popma 3auém c 3auém c
OUEHKOIl OUEHKOIl
yac. 2 2
O0uIas TPyn0eMKOCTh (Yac. / 3.e.) 144/4 144/4
O0beM AMCHUILINHBI, Yac.

Bup y4yeOHbBIX 3aHATHH

Bcero Kypc
U caMoCTosITeIbHAs padoTa 1

| 2 3
3aounasn gropma odyuenusn
KonTakTHas pa6oTa odydarwmmxcs ¢ 12 12
npenoaaBaTesieM, B TOM YHCJIe:
nexkuuonHoro tumna (JI)
nabopaTopHbIe paObOTHI (TpakTHUKYMBI) (JIP)
nmpakTuaeckoro (cemuHapckoro) tumna (I13) 12 12
KOHTPOJIHpYyeMasi CaMOCTOsITeNIbHAsE padoTa 4 4
obyuarorxcs (KCP)
CamocrosiTesibHas padoTa 00y4yaromuxcst 128 128
(CP)
ITpomeskyToUyHast aTTeCTALMA dopma 3auém c 3auém c
OUEHKOll OUEHKOIl

Jac. 4 4

O6uras TpynoeMKoCTsb (dac. / 3.e.) 144/4 144/4




3. Copep:xkaHue U CTPYKTYPaA AMCHUILIHHBI

Tabmuma 3.
CTpyKTypa AU CUHNIHHBI
O0beM 1M CUMIIMHBI, Yac. ®opma
KonTakTHas pa6oTta TeKYIIEero
o0yyarommxcs ¢ KOHTPOJISA
npenojaBaTejiemM ycneBaem
Ne ni/m Haumenopanue M0 BUJAAM y4eOHBIX 3aHATHH ocTu
TeM (pa3aeioB), Bceero Cp
JI/90 JIP/ 3/ NMPOMEKYT
, KC OYHOI
J0T 90, 0, P aTTecTanu
x A0T* | A0T* "
Ounasn popma 06yuenusn
Cemectp 1
Kynstypa wu  ee
Tema 1 | oo A oHCTBHC, 24 8 13 | 0, TPE3
KoprnioparuBnas
KYJIBTYpA.
TexHnonoruu u
Tema 2 | Ouznec. OmnmcaHue 24 8 13 O, I1IPE3
000pyI0BaHUS.
Tema 3 MortuBams. Padora 24 8 13 0.1
B KOMaH/IE.
Yenoseueckue
Tema 4 | pecypchl. Habop 24 8 13 ji|
repcoHaia.
Opranmzanuuy M HX
Tema 5 | CTPYKTYpBHI. 24 8 13 T,D
Hcropust koMITaHuH.
VYnpasnenue
OpraHu3aIUsIMHU.
Tema 6 | IIpomeccel 24 8 13 ITPE3
MIPOLIETYPHI.
[IpomexxyTouHas aTTecTanus 2 3cO
Bceero: | 144 64 2 78

Ipumeuanue:

*

coOmeemcmeu ¢ y4eOHbIM NIAHOM;
** — dhopmel mexyueeo konmpona ycnegaemocmu: onpoc (0O), npesenmayua(IIPE3) mecmuposanue (),
xoumpoavHas paboma (KP), xoanoxsuym (K), acce (3), pegpepam (P), oucnym (/]) u op.

— hpu npumeHerHuu I2J1eKmpoHHO20 06y1t€Hu}l, ()ucmam;uonnbzx 06pa306(lm€]leblx mexnono2uil 6

Ne i/

HaumenoBanue
TeM (pa3aesioB),

O0bpeM TUCHUIJINHEI. Yac.

Bcero

KonTakTHas padora
o0yuyarwiuxcs ¢
npenojgaBareaemM

10 BUJaM y4eOHbIX 3aHATHIA

Cp

®opma
TeKylIero
KOHTPOJIS
ycneBaem

ocTH |




J/90 JIP/ 3/ NPOMEZKYT
, KC OYHOM
A0T I[%(,}f . I[BO% « | P arrecrauu
* "
3aounasn chopma odyuenusn
Too 1
Kynstypa u  ee
Tema | | oo rcHCTBHE. 24 2 21 | O,TIPE3
Kopnoparusnas
KYJIBTYpA.
Texnonoruu u
Tema 2 | 6usnec. Omnucanue 24 2 21 0,D
000pyI0BaHUA.
Tema 3 MoTtuBanus. PaGora 24 2 22 .1
B KOMaHJIC.
Yenoseueckue
Tema 4 | pecypchl. HaGop | 24 2 22 O, I
nepcoHasa.
Opranuzanuu 4 UuX
Tema 5 | cTpyKTypHI. 24 2 22 | TIPE3, O
Hcropust KOMIIaHuM.
VYnpasnenue
Tena 6 | CPTAHA3ALHAMH. 24 5 20 LD
[Ipoueccsl Hu
IPOLIETYPHI.
[TpomexxyTouHas aTTecTamus 2 3cO
Bcero: | 144 12 4 128

Ipumeuanue: 4 — ghopmor mexyuweeo koumpoas ycnesaemocmu: onpoc (0), mecmuposanue (T), scce (D),
ouckyccus (/), 3adanue (3), ketic (K), oenosas uepa ([{H).

Hcnonb3yemble COKpalleHUS:

JI — 3aHATUS JIEKIMOHHOrO THMA (JISKIMHM M WHbIE y4eOHbIE 3aHATHS, IPELycMaTpUBAIOIIUE
IIPEUMYIIECTBEHHYIO Ilepeaady y4eOHOH nH(opManny NeaarorndeCKuMy paboTHUKAMHU OpraHU3aluy U
() nMuamy, MPUBJIEKAEMBIMH OpraHM3alMeld K peanu3alMy 00pa3oBaTENbHBIX IPOrpPaMM Ha HHBIX
YCIOBHSIX, 00y4aIOMMMCs);

JIP — mabGopaTopHbIe paboTHI (BHI 3aHATHI CEMUHAPCKOTO THTIA);

I3 — npaktuueckue 3aHATHA (BHABI 3aHATHS CEMHHApPCKOrO THIA 33 HCKIIOYCHUEM
abopaTOpPHBIX PaboT);

KCP — unnuBunyanbHas paboTa 00ydaromyxcs ¢ NeJarornuecCKUMHU paOOTHUKAMHU OpraHU3aLuu
u (WIM) TMLIAMM, TPUBJIEKAEMbIMH OpraHU3alMell K peayin3alui 0O0pa3oBaTeIbHBIX MPOrpaMM Ha MHBIX
YCIOBHUSX (B TOM YHCJIE MHAUBUAYAJIbHBIC KOHCYIbTALIUN);

JOT — 3anaTHs, TPOBOIUMBIE C IPUMEHEHNUEM AUCTAHLUOHHBIX 00pa30BaTENbHBIX TEXHOJIOTHH,
B TOM YHCJIE C IPUMEHEHHEM BUPTYaJIbHBIX aHAJIOTOB MIPOQEeCCHOHAIBHON ACSTENbHOCTH.

CP — camocrositensHast pabora, ocyuiecTBisieMasl 0e3 ydacTHs NeJaroruyeckux pabOTHUKOB
OpraHu3anuy 1 (Win) JIML, IPUBJIEKAEMBIX OpraHU3aluel K peaqu3anuy 00pa3oBaTelbHbIX IPOrpaMM Ha
WHBIX YCIOBHSIX.



Tabmuna 4.

ConepxxaHue TUCUUILUITHHBI

Ne m/m Hauvenopanue rem Conep:xanne TeM (pa3aesioB)
(pa3neJioB)
Cemectp
Kynbrypa u ee MHororpanHoCTh KyapTypbl. KopriopatueHas KyabTypa.
BO3/ICHCTBHE. [ToBrOopenue 0a30BbIX BpEeMEHHBIX (OPM  AHIVIMICKOIO
Koprnioparushnas A3BIKA.
Tema 1 | KYARTYpA. UreHue TeKCTOB 10 TeMe. AyAUpOBaHUE.
Hamnmcanue scce.
Texnonornn u | HoBble TexHonoruu B 6usHece. Vcnonb3oBanue 'MpopbIBHBIX
ousnec. OmmcaHne | rexmonmornii” u ux QKT HA KOMITAHHIL
00opynoBaHus.
Tema 2
MotuBamus. Pabora | Teopuss MoTHMBaMM ¥ €€ TPUMEHEHHE Ha TIPAKTHUKE.
B KOMaHJE. OtpaboTKa JIGKCUKM ¥ TpPaMMaTHYECKHX KOHCTPYKITUH
Tema 3 BOITPOCHUTEINIBHBIX (POpM.
AynupoBaHHe M0 TEME.
Yenoseueckue BaxxHOCTh TUIAHMPOBAHUS YEJIOBEYECKUX PECYPCOB JUIA
Tema 4 | pecypcel. Habop | oprarusammm. ITog6op cOTpyIHHKOB.
IepcoHana.
Opranmzauun U ux | OCHOBHbIE  OpPraHU3ALMOHHBIE  CTPYKTYpPbl ~ KOMIIAHHUH.
Tema 5 | CTPYKTYPBL. AHanu3 TEKCTOB IO TEME.
VicTopus KOMIAHHH. | Hapycanue scce 110 TeMe.
VYnpasienue KusneHHbplii  nukin  opranuzanuu.  OpraHu3anuOHHBIE
Tena 6 | OPraHA3ALHAMHU. npoOieMbl Ha Ppa3NUYHBIX CTAAMSIX KU3HEHHOTO IHKIA
[Ipoueccel u KOMIIaHHH.
MPOLIEAYPHI. AynupoBaHue 10 TEME.

o [lpumeyanue: 4 — gpopmosl mexyueco koumpona ycnesaemocmu: onpoc (0O), mecmuposanue (T), scce (3),
ouckyccus (), sadanue (3), keiic (K), oenosas uepa ().

L4 I/ICHOHBSYCMBIC COKpallCHU:

e JI — 3aHATUS JEKIMOHHOIO TUNA (JIEKUMM W WHBIE y4eOHBIC 3aHATHS, MPEIyCMaTpPHBAIOIINE
NPEeHMYIIECTBEHHYIO Tiepenady y4eOHoW WH(OpMamyuyM TeAarorHueckuMu  paOOTHUKaAMHU
OpraHu3alyy ¥ (WIN) JTHIAMH, TIPUBIEKaeMbIMU OpraHM3alMel K peasn3anui 00pa3oBaTeIbHBIX
MpOrpaMM Ha MHBIX YCIOBHAX, 00yUYaromumMcs);

e JIP — naGopaTtopHble paboOTHI (BUJ 3aHATUH CEMUHAPCKOI'0 THIIA);

e JI3 — mpakTuueckue 3aHATHS (BUIBI 3aHATUS CEMHUHAPCKOrO THIIA 32 HCKIIOYEHHEM
nabopaTopHBIX pador);



e KCP — nnauBuayansHast pabota 0Oy4aromuxcsi ¢ meAarorndeCKuMu pabOTHUKaMH OpTaHU3aluu
Y (WIK) JUIaMH, TPUBJICKAEMBIMU OpTaHHU3aIMel K peaau3alii 00pa3oBaTeIbHBIX MPOrpaMM Ha
WHBIX YCJIOBUSAX (B TOM YHCJIC MHIUBUIYaIbHBIC KOHCYJIBTAIINN );

e JIOT — 3aHsATHUS, TPOBOUMBIC C TPUMECHECHUEM JAUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJIOTUH,
B TOM YHUCIIE C IPUMEHEHHEM BUPTYAIbHBIX aHAIOTOB MPO(ecCHOHATFHON AeSITENbHOCTH.

e CP - camocrosiTenbHas pa0oOTa, OCyIIecTBisieMas 0e3 y4yacTusi MeAarornyeckux pabOTHUKOB
opraHuzanud W (WJIM) JIUI, TPHUBJICKAEMBIX OpraHH3alWed K peanu3anuu 00pa3oBaTENbHBIX
MporpamMM Ha UHBIX YCIOBHUSX.

4. M®oHJ OLEHOYHBIX CPEJICTB MPOMEKYTOYHOM aTTeCTAIMI
0 JUCIHHUIIINHE

4.1. ®opmbl 1 METOBI TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U MTPOMEXKYTOUHOM aTTeCTallH.

4.1.1. B xone peanmzanuu JUCHUTUINHBI « THOCTpaHHBINA S3BIK (QHTJIUHCKHI)» HCIIOIB3YIOTCS
CJIETYIOINE METOIBI TEKYIIETO KOHTPOJIS YCTIEBAEMOCTH 00YJarOITUXCS:

— MPU TPOBEICHUMN 3aHATUNA CEMHHAPCKOTO THUIIA: OMPOC CTYAEHTOB MO TeMaM MPAaKTHYECKHUX
3aHATHI, TECTUPOBAHUE, HAMKMCAHWE THUCEM M 3CCe, MPOBEJICHHUE MPE3EHTALNMN, NUCKYCCHUH,
MPOBEICHUE POJIEBBIX UTD.

4.1.2. IlpoMexyTodHast aTTECTAIUs TPOBOAUTCS B (popMe: 3a4eTa ¢ OIEHKOM.

4.2. Marepuaibl TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH.
Ilpumeproe  coodepacanue NPAKMUYECKUX — 3AHAMUL  (UHCMPYMEHMbL  KOHMPOTs
ycnesaemocmu: 60NpPoCyl, MpeHuHeU, OOKIAdblL U m.0.)

I'pynnoBoe 3ansitTie B uHTepakTUBHOW ¢Gopme mo Teme 1 «Kyabrypa m ee
Bo3aeiictBue. KopnoparuBHasi KyJabTypa»

Lesb: M3y4ynuTh JIGKCHKY 1O TEME, IMOBTOPHUTH 0a30BbIE BpEMEHA AHTJIMICKOTO SI3bIKa,
MPAKTUKOBATh HABBIKA YTEHUS U ayIMPOBAHUS.

Conep:xaHue 3aHATHSA:

1. 3HaKOMCTBO CO CTyJIEHTaMH, MHHH-TIPE3ECHTAIIUN WICHOB T'PYIIIIHI.

2.BBenenune NeKCUKu:

- Onucanue pa3auvHbIX KYJIbTYP

- OTpaxkeHue KyIbTypHBIX 0COOEHHOCTEH Ha paboTy U yueOy

3.UteHue TEKCTOB MO AaHHBIM TeMaM. OOCyXIeHIE CONIEpKaAHUSI.

4.IToBTOpEHHE rPAMMATHYCCKOTO MaTepuaa.

5. AynupoBaHue AUANOroB C LIENbI0 TOHUMaHUs AeTajeil o0cyxnaeMoit HHpOpMAaIUH.

3agaHust s CAMOCTOATEJNBbHOM padorbl: onpoc no Teme «Kyinbrypa u ee
Bo3JeiicTBue. KopriopaTuBHas KyabTypay, Mpe3eHTaIUs pa3IndHbIX KYJIbTYP B Pa3HBIX CTpaHaX.

I'pynnosoe 3ansiTue B MHTepakTUBHON dopme nmo teme 2 «Texnomornuu u Om3Hec.
Onucanue 000pyroBaHus»

Hear um 3agaum: mnoJiydeHHE MPAKTUYECKUX HABBIKOB TOBOPEHHMS B OOCYXAECHUU
Pa3IMYHBIX TEXHOJOTUM U MX TPUMEHEHUH .

1.BBeneHue u 3akpersieHne JIEKCUKO-IpaMMaTHYecKOTro MaTepuania.

2.06cyxieHre "TIPOPBIBHBIX TEXHOJIOTHI" U UX BIMSHUE HA paOOTy KOMIIAHUH.

3.AHanu3 UCTOJIb30BAHUS HOBBIX TEXHOJIOTUH /7S YCIIELTHOTO BeIeHUs Ou3Heca.

3aiaHus VI8 caMOCTOSATEbHON padoThl: HaNMCaHUE JIETIOBBIX MHCEM, OTPOC TI0 TeMe
«TexHosorun u GU3HEC».



I'pynnosoe 3ansitne B uHTepakTuBHOH ¢opme no teme 3 «MoruBanusi. Padora B
KOMaH/1e»

Henb: nmosyyeHue NpakTUYECKUMX HABBIKOB B MOTHUBALIMM COTPYIHHMKOB JJISl YCIIEHUIHOM
paboThI KOMITAHUU

Conepxxanue 3aHATHSA:

1.BBeneHue u 3akperuieHue JEKCUKO-TpaMMaTUYeCKOT0 MaTepuala

2.01paboTKa UCIIOJIb30BAHUS apPTUKIIEH.

3.AynupoBaHue

4.Ponesas urpa. Opranusanusi MO3UTUBHOM aTMOC(ephl Ha pabodeM MecTe.

3aganus I CaMOCTOATEIbHOI PadoThIl: TpE3eHTANUsI HICATbHOrO MecTa PadoTHl,
HalucaHUe 0TYETa O MPOJIeJIaHHOM padoTe.

I'pynnoBoe unTepakTnBHOe 3aHsiTHe MO Teme 4 «YenoBeueckne pecypcbl. Hadop
MEepPCoHAJIA»

Henpb: mosiyueHue NpPaKTUYECKUX HABBIKOB B IPOBEJIEHUU WHTEPBBIO O IpPHEME Ha
paboty. IlonydyeHue TeOpeTHMUECKHX 3HAHUW O I[JJAHUPOBAHUHM YEJIOBEUECKUX PECYPCOB
OpraHu3aliy.

Conep:xanue 3aHATHSA:

1.BBenenue u 3aKperjieHue JIEKCUKO-TpaMMaTH4eCKOro MaTepuaia

2. YreHue u o0CyXA€HHE TEKCTOB IO TEME.

3.CocTaBneHue JUAIOTOB.

4.00cyxeHre pa3IMdHbIX CIOCO0OB yliep:KaHUs COTPYIHUKOB B OpraHU3alllu.

3agaHus AJ1sl CAMOCTOATEIbHON Pad0ThI: COCTAaBIECHUE IPOrPAMMSBI JUIsl COTPYIHUKOB
Y4acTBYIOIIMX B TPCHUHTE.

I'pynnoBoe MHTepaKTHBHOE 3aHATHE MO TeMe 5 «OpraHu3amuv U MX CTPYKTYPBI.
HcTopust koMnmanuu»

Hean: mosiydeHne 3HaAHUKA 00 YCTPOWCTBE OpraHU3alMKi JUIsl  YCHENIHOTO BEICHUS
OusHeca.

Conep:xaHue 3aHATHSA:

1.BBenenue u 3aKperieHue JIEKCUKO-TpaMMaTH4eCKOT0 MaTepuaia

2. UreHue u o0CyXeHHE TEKCTOB 10 TeMe. BblnonHeHue TecToB.

3.IIpakTuka B norcke HHPOPMAIMH O 3apyOEKHBIX KOMIIaHUAX B MIHTepHETE.

4. OOcyxaeHne peopraHu3ali KOMIIAHUH B 1I€JIBIO MTOBBIIIECHUS POU3BOAUTEIHHOCTH.

3agaHusi 1Jsl CAMOCTOSITEJIbHOI PadoThI: HANHCaHME 3CCe IO TeMe 3aHsITHS,
BBITIOJIHEHUE TECTOBBIX 3aJaHUN.

I'pynnoBoe MHTepaKTHBHOE 3aHATHE MO TeMe 6 «YmpaBjieHHe OPraHU3ALMSMMU.
IIpoueccsl M npoueaypbI»

Henab: nmonydyeHre 3HaHUN O Pa3IMYHBIX CTPATETUAX YCIEIIHOTO BeJeHHs Ou3Heca.

Conep:xaHue 3aHATHSA:

1.BBeneHue u 3aKperiieHHe JIEKCUKO-TPaMMaTHYeCKOTO MaTepuaia

2. UreHue u 00CyXIeHHUE TEKCTOB 10 TeMe. BhIMoNHEHUE TECTOB.

3.IIpakTuka B MoMcKe HEOOXOAUMBIX aHTIIOSN3BIUHBIX MaTepuanoB B IHTepHeTe.

4. Nzydyenue u 00CyKJeHHE CTAINI OPraHU3allMOHHOTO POCTA.

3agaHust VI CaMOCTOSITEIbHOM PadoOThI: MPE3EHTalUs MO0 TEME Pa3BUTHUS U pOCTa
KOMIIaHUH Ha IPAKTUYECKOM IIPUMEPE.

1.BB€,I[€HI/IG 1 3aKpCIUICHUEC JICKCUKO-TPaMMATHYCCKOTO MaTCpHrajia
2. Urenne u OGC}’)KI[CHI/IC TCKCTA KIIMCHTBI U ITPOU3BOAUTCIIN UCIIOJIB3YIOT I/IHTCpHeT.
3.HpaKTI/IKa B JUAJIOTHUYECKOM pcyuu 1o CUTyallusIM.
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4.006cyxIeHre IpeuMyIIecTBa pekiambl uepe3 MHTepHerT.
3aiaHus A1 CaAMOCTOSITEIbHOH PadoThl: TOJArOTOBKAa MPE3CHTAIlMH pEKJIaMbl B
NHurepHere.

4.3. ®oHJT OIICHOYHBIX CPEICTB ISl IPOMEXYTOYHON aTTEeCTALNH.

[IpomexxyTounast arrecranus 1o AUCHUIUIMHE «MHOCTpaHHBIA S3BIK (QHTIUHCKHIL)»
MIPOBOJMTCS B JOPME YCTHOTO OMPOCa, TSCTUPOBAHHS M BBHITIOJHEHUS 3aJaHUN.

Test 1
Listening
Track 6
A You will hear five short extracts from meetings. In each case, match the extract with the
guestion or problem being discussed.

1 Extract 1:
2 Extract 2:
3 Extract 3:
4 Extract 4:
5 Extract 5:

a) how to stay within budget

b) whether to recruit an extra team member

c) how to deal with a crisis

d) whether to take on a risky investment

e) how to help sales staff deal more efficiently with orders

) how to overcome problems with deliveries and distribution

g) whether to expand online retailing

h) how to improve communication between teams

B Now listen again. In which extract do you hear someone doing each of the following?

6 identifying the cause of a problem  Extract
7 signalling a suggestion Extract

8 expressing concerns Extract

9 resolving conflict Extract

10 agreeing, but with a condition Extract

11



17

18
19

20

21

LANGUAGE

A In the job advertisement below, some lines contain a mistake. Identify the mistakes and
write the correct form on the line on the right. Mark any correct sentences with a tick (v').
We are a global-recognised brand and a leader in the world of collectibles. 11

We have a range of fantastically opportunities for sales executives 12

who are totally committed to achieving success. 13

We are looking for bright, energetic, high motivated individuals 14

who want to work hardly and earn the rewards they deserve. 15

Candidates must be flexibly and be prepared to travel at weekends 16

as well as during the week.

B Write the correct form of each of the verbs in brackets.

A promise: If you (call) me tomorrow, | (have) the answer
to your query.

A warning: Don’t touch the wire, or you (get) an electric shock.

Speculation: If we (expand) our product range, we (be)
able to boost sales.

An invitation: If you (be) free on Saturday, perhaps you

(like) to come for dinner?

Reflecting on the past: If we (do) more market research, we

(find out) that no one wants to buy this kind of product any more.

12



22

23
24

25

26

C Write the most appropriate modal verb (positive or negative) in each gap. The meaning
is given in brackets.

You have gone to the presentation on team-building. It was excellent! (It was
recommended)

She have gone home already — it’s only 3 p.m. (It’s impossible)

There were only two people who could have left this message. It wasn’t John, so it

have been Manuel. (That’s the logical conclusion)

You have made all those photocopies. I’d already printed out copies for
everyone. (It wasn’t necessary)

I have taken the airport bus, but the last one had left, so | got a taxi. (If there
had been a bus ...)

D Write the correct preposition in each gap in the text below.

Venture capitalists specialise 27 providing finance to new businesses. They usually invest
28 smaller, risky ventures and often don’t ask 29 security. Instead, they loan
money 30 the business in return for a share 31 business ownership. The

entrepreneur may lose control of the business, but benefits 32 having access 33

funds which could not be raised any other way. For the venture capitalists, there is always a risk
34 losing their money if the business fails. But by spreading the risk across a number of

different ventures, the investors hope that at least some start-ups will eventually be highly

successful and will bring them a big return 35 their investment.

VOCABULARY

A Cross out the verb that can not be used in front of each noun.

36 play / spread / minimise / eliminate / the risk

37 surf/ hit / search / browse on / the Net

38 arrange / secure / borrow / pay back / a loan

39 solve / resolve / deal with / avoid / conflict

40 reach / sign / break / share / an agreement

41 pay / charge / receive / carry / interest

13



42

43

44

45

B Match each person with the team where they will be best suited.

Alex: organised, efficient, practical

Barbara: communicative, sociable, flexible

Charlie: honest, reliable, stable

Donna: decisive, tough, focused

We’re looking for someone who is open and trustworthy; someone who doesn’t panic or get
excited and who always gets the job done no matter what.

Person:

Ideally, our new team member should enjoy working with people and should get on well with
others. He or she should be able to explain things clearly to customers. And — as our work is
never routine — it is important to be able to adapt quickly to changing situations.

Person:

The ideal candidate must be able to deal with all kinds of difficult situations, and take control
when something goes wrong. He or she must be able to keep a clear head and not get distracted
when things happen fast.

Person:

We have some brilliant and creative people in our team but we’re not always good at handling
everyday routines. We need someone to remind us about what to do and when — someone who
knows where everything is kept, and can suggest the best way to do things.

Person:

C Match the words on the left with those on the right to create a saying about money.

46 Money is a) old rope

47 Money doesn’t grow b) bad

48 Money can’t buy c) talks

49 Money for d) the root of all evil
50 Don’t throw good money after €) you love

51 A fool and his money f) on trees

52 The love of money is g) are soon parted

14



D Choose one word from column A and one from column B to make phrases and match

them to each of the definitions below.

53

54
55
56
57

58
59
60

Manager:

Vicky:

Manager:

Vicky:

Manager:

Vicky:

Manager:

Vicky:

Manager:

A B

delivery discounting
hire overdraft
business purchase
invoice grant
merchant charge
bank flow
government angel

cash bank

This facility allows bank customers to take out more money from their bank account than they
had in it.

This means buying expensive goods by making regular payments over a period of time.

This is money given by the government to start or support a new business.

The amounts of money going into and coming out of a company, and the timing of these.

This is often added to the invoice and relates to the cost of transportation of goods to the
customer’s premises.

A bank that deals with business rather than the general public.

A private investor who contributes money and experience to new businesses.

This means lending a business an amount of money that is equal to that owed by its suppliers or
customers.

SKILLS

Complete the dialogue with the sentences below.

We agreed a budget of $5000. Tell me: 61 more than that?
Well, 62 that we’re going to be visiting customers in
remote parts of the country. So we’ll need to hire a car. Petrol is expensive — and then there are
some additional entertainment costs...

But 63 — car hire shouldn’t cost more than $250 to $300.
Even with petrol and additional entertainment costs, I don’t understand why you need more than
$5,500.

64 hire a luxury car. It wouldn’t impress our customers if

we turned up in a cheap model.

OK - 65 But I’'m afraid I can’t approve a budget increase
of $1000. It’s just too much!

So 66

Well 67 go through all the other costs and see if you can

make some savings elsewhere.

68 — I’ve already cut down on everything as far as I can.
Well, then you must go through it again — in detail. | might agree to an increase of $750

69 you can really justify it.

a) I’d agree with you there

b) how do you think we should deal with this?
c¢) why do you need

d) hold on

e) unfortunately, I think we’ll probably have to
f) provided

g) one thing you could do is

h) my main concern is

1) I don’t think that would do much good

15



READING

Read the article ‘Holding on to the dotcom dream’ and answer the questions below.
Holding on to the dotcom dream

Outside Euroffice.co.uk’s offices in south London is a poster showing Martin Luther King
saying: ‘I have a dream’.

It was put there by George Karibian, founder of the company that calls itself the UK’s biggest
online office supplier. It’s an important message for his young, eager employees, with their
designer jeans and spiky hair. Most likely none of them expected their careers to involve selling
dull items such as pens, paper and other office supplies to small businesses. Even Mr Karibian
admits he got there almost by accident.

His company has thrived, even after the dotcom bubble burst and he spent more than a year
struggling to raise cash to keep it going. Partly that is because he sold a dream - to himself, his
employees, his suppliers, and his financial backers, which kept them all on his side. With
overconfidence typical of the dotcom era, he was convinced he was building not an office
products supplier, but ‘the next Google’.

To raise money, Mr Karibian was forced to surrender control of the business to a venture capital
company, Net Partners, which has provided £2m in funding. Other dotcom competitors who
received fortunes during the bubble years burned through the cash and went out of business. But
the Wharton graduate paid fanatical attention to detail. From day one, he scrutinised every aspect
of cash management, the value of his marketing expenditure, the functioning of his website and
the efficiency of an internet business.

Mr Karibian also set in place disciplines that he believes saved his business where others failed.
The first was marketing, crucial to an online business that can only survive if clients come to its
site and stay there. Euroffice tested 78 different marketing initiatives and hired a statistician to
see which was the cheapest way to get the most hits. Mr Karibian regularly profiles his clients to
see who merits the most attention. Repeat customers are given the fullest service, including
loyalty programmes. Clients making big purchases are sent gifts. ‘I hate gifts. But the numbers
tell us they work,’ he says.

The company, he says, has grown at 65 per cent this year, but he remains insecure and believes it
needs to triple in size to ensure survival. He is considering broadening his small business
supplies to include insurance, for example.

His Google fantasy remains intact. ‘The dream we’re selling is growth,” he says.

16



FINANCIAL TIMES
70 How would you describe Euroffice?
a) a successful online retailer b) a bricks and mortar retailer c¢) an online auction house

71 Mr Karibian’s dream is ...

a) to expand to the size of Google

b) to switch from selling office supplies to other products

c) to be the UK’s biggest online office supplier
72 The people who work for Euroffice ...

a) wear formal clothes b) are mature c) are enthusiastic
73 Who are the main customers?
a) the general public b) small firms c) large corporations

74 When the dotcom bubble burst, Mr Karibian ...
a) lost all the money that had been lent to him
b) lost hope
c) convinced everyone that the company would be successful
75 How did Mr Karibian raise funding for his business?
a) he borrowed from family and friends
b) he persuaded investors to put capital into his business
c) he got a bank loan
76 What happened to many of Mr Karibian’s dotcom competitors?
a) They spent too much and went bankrupt
b) They couldn’t raise much money
c) They were taken over by bigger companies

17



7 What is Mr Karibian’s approach to marketing?
a) advertise on the Net
b) retain the best customers by offering rewards
c) provide fun and entertainment
78 How does Mr Karibian feel about the future?
a) he feels the business is at risk unless it expands
b) he is confident of continued success
¢) he doesn’t worry about the future
79 Who or what is the Wharton graduate (paragraph 4)?

a) Net Partners b) Mr Karibian C) a dotcom competitor
80 What do you think is the meaning of ‘scrutinise’ (paragraph 4)?
a) pay negligible attention b) disregard c) examine very thoroughly
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42

43

44

45

WRITING

You represent a firm of venture capitalists. You have investigated three new businesses
that are all seeking venture capital funding. You should recommend the one that is the

least risky and offers the best prospects for a good return on your investment.

Using the notes below, write a memo of about 200 — 250 words to the new business funding
committee. Give a brief assessment of each business and end with your recommendation.

AccessFace

Electronics engineer
invented a security device
based on facial recognition
— seeks funding to
manufacture and market it.
Invention is effective —
should have a good market.
Not yet patented.

Inventor has no business
experience.

Bandarama

A group of young computer
professionals have devised
a new computer game and
want to market it.

Game is fun and creative.
The group has lots of other
ideas.

Will be difficult to enter
this market — highly
competitive.

Chauffeur-de-luxe

An existing company —
offers luxury chauffeur-
driven car hire to
companies. Two partners —
committed and ambitious.
Strong customer base
established. They want to
expand - open regional
offices. Expansion often
difficult but prospects good
if managed well. Partners
have demonstrated good
business skills.

LISTENING
le/2a/3d/4f/5h

Key (Test 1)

6 extract 4 / 7 extract 2 / 8 extract 3/ 9 extract 5/ 10 extract 1

LANGUAGE

11 globally / 12 fantastic / 13 v" / 14 highly / 15 hard / 16 flexible
17 call ... will have (or I’ll have)

18 will get

19 expanded ... would be able (or expand ... will be able)

20 are ...would like

21 had done ... would have found out
22 should / 23 can’t / 24 must / 25 needn’t / shouldn’t / 26 would / should
27in/28in/29for/30to/31in/of/ 32 from/33to /34 of/350n

VOCABULARY

36 play / 37 hit / 38 borrow / 39 solve / 40 share / 41 carry
Charlie (honest = open and trustworthy; stable = doesn’t panic or get excited; reliable = always

gets the job done)

Barbara (communicative = able to explain things clearly; sociable = enjoy working with people;
flexible = adapt quickly to changing situations)
Donna (decisive = take control when something goes wrong; tough = able to deal with all kinds
of difficult situations; focused = keep a clear head and not get distracted)

Alex (organised = knows where everything is kept; efficient = good at handling everyday
routines; practical = can suggest the best way to do things)

46¢c/47f/48e/49a/50b/51g/52d

53 bank overdraft
54 hire purchase

55 government grant
56 cash flow

57 delivery charge
58 merchant bank

19



59 business angel

60 invoice discounting

SKILLS

61c/62h/63d/64e/65a/66b/679g/68i/69f

READING

70a/7la/72c/73b/74c/75b/76a/77b/78a/79b/80c

WRITING

Please see the examiner’s guidelines.

Model Answer:

Memo

To: New ventures funding committee

From: (name)

| have investigated three new businesses that are seeking venture capital funding and this is my
assessment of each business.

AccessFace is a security device based on facial recognition. It is the invention of an electronics
engineer who wants to manufacture and market it to companies. It should have a good market if
developed in the right way. However, the inventor has not yet patented the device, and also lacks
business experience. For these reasons, | feel that this venture would be too risky for us at the
present time.

Bandarama is a computer game developed by a group of young computer professionals. The
game is creative and fun and the group seem to have a lot of other ideas. However, this is a
highly competitive market and it will be difficult for them to enter. This would also be a high
risk investment for us.

Chauffeur-de-luxe is an existing company that offers chauffeur-driven luxury car hire to
companies. The two partners are very committed and ambitious and have already established a
strong customer base. They now want to expand by opening regional offices. Expansion can be
difficult but prospects for growth are good if they manage it well. Their success so far
demonstrates good business skills.

My conclusion is that the venture which offers us the least risk and the best prospects of a good
return is Chauffeur-de-luxe. I therefore recommend that we invest funds in this business.

Test 2
LISTENING
Track 7
A Listen to the conclusion of a presentation and answer the questions below.
1 The presentation was about ...
a) management styles
b) why companies fail
c) the importance of managing people
2 The speaker was addressing ...
a) professional people running small firms
b) employees of small firms
c) trainee managers in a large corporation
3 What were the three main issues that were covered in the talk?
a) communication
b) consistency
C) context
d) content
e) control
f) cooperation
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B Listen to the question and answer session that follows the presentation and answer the
guestions below.

4

10

11

12

The first questioner wants to know ...

a) what motivates employees

b) how to give staff the chance to improve themselves

c) how to reward staff for good work

The first questioner is ...

a) polite

b) aggressive

¢) unclear about what she wants to know

Tick the suggestions the speaker makes when answering the first question.
a) give people new things to learn

b) congratulate people when they do a good job

c) give people the chance to work overtime for more pay

d) help people who are inexperienced

e) offer staff long-term security

f) offer financial rewards for good work

The second questioner ...

a) disagrees with the speaker

b) asks for clarification

c) asks for more information

The second questioner is ...

a) polite / b) aggressive / ¢) vague

The speaker believes that ...

a) you need formal training to become a good manager

b) you develop managements skills mainly through experience

c) different managers acquire skills in different ways

People who run professional services firms may find it difficult to
a) managing the business side

b) manage people

c) take time away from work for training

The questioner wants to know ...

a) the number of small firms in the UK

b) the number of partnerships that fail each year

c) the proportion of small firms that perform badly because they have poor managers
When the second questioner asks another question, the speaker ...
a) gives a satisfactory answer

b) answers impolitely

c) is unable to answer

LANGUAGE
A Complete the text below using the correct form of the verb in brackets.

13 (be) part of a team is much more interesting than 14

(work) alone. For one thing, different team members can alternate job tasks. So if one person is

tired of 15 (repeat) the same task, he or she can stop 16

(do) it and let someone else take over. By
tasks, each team member is able

17 (develop) skills in a variety of

can be useful when 19 (apply) for jobs.
B Make complete sentences using the sentence halves and a linking word from the box
below. Remember to use correct punctuation.

18 (expand) their range of experience, which

\ Although / despite / however / in addition / whereas

\ 20 You can’t predict when a crisis might | a) Mary Jones is a much more autocratic
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happen

manager.

21 The company has not been successful
in increasing sales

b) there will be a shortage of jobs at
home.

22 Peter Clark always asks his team for
their opinion before making a decision

C) you can make sure you are prepared
for it when it comes.

23 Many companies are moving jobs
offshore; this doesn’t mean

d) there are a number of practical issues
to consider.

24 Before agreeing to a merger,
companies need to be sure they have
common strategies and goals.

e) spending huge amounts on
advertising.
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C Expand each of the following headlines into a full grammatical sentence. There is no
need to write abbreviations in full (e.g. EU).

25 GE profits up 15%

26 EU and US to resume flight talks

27 Nokia, China Putain announce joint venture

28 New Burberry chief’s $27m package

29 China and US fail to strike textile deal.

30 ASCO boss told: up profits or quit

D Re-write the sentences below using the words in brackets.

31 We will definitely have the results by Friday. (We are certain ...)

32 It is likely that our profits will fall in the next quarter. (probably)

33 Maybe our competitors will launch their product first. (It is possible ...)

34 I doubt whether anyone will notice the mistake. (It is unlikely ...)

35 I’'m afraid it will be impossible for me to get to the meeting. (There’s no chance ...)
VOCABULARY

A Choose the correct word from the box to complete each sentence.

Lcompensate / disclose / handle / monitor / set / take

36

37

38
39
40
41

Telephone calls are sometimes recorded so that we can the performance of
sales staff.

It is our policy to customers for any loss of business they have suffered as a
result of delays.

We feel it is important to high standards of service.

We guarantee not to any confidential information to third parties.

We’ve appointed two new customer service staff to complaints.

If a customer reports a problem, we will action to resolve it.
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B Match the management styles to the descriptions of the people below.
Lcollaborative / delegating / empowering / hands-on / task-oriented
42 Jan believes in working closely with her team to make sure they do everything right.
43 William likes to give his staff responsibility for and control over their own job area.
44 Patrick is totally focused on getting the job done. He doesn’t always think about the feelings of
his people.
45 Katrin is very good at bringing people together and creating harmony in her team.
46 Luisa runs her department by involving her staff and giving them responsibilities.
C Choose one of the idioms to complete each sentence below.
ahead of its time / nitty-gritty / at the cutting edge / pass the buck / get to the bottom of it / steam-
rollered / ground rules
47 This hydrogen cell car is of new technology.
48 None of the staff wants to take responsibility when things go wrong — they just
to their manager.
49 OK, we’ve talked a lot in general terms. Now let’s get down to the

50 Before we start working on this project together, we need to establish some

51 There seems to be some sort of disagreement between the two production teams and we have to

52 1 didn’t really agree with the new directive, but I was into
accepting it.
53 I don’t think society is ready for this kind of technology — it’s really
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D Match the terms below with their definitions.
acquisition / bid / contingency / joint venture / liability / MBO / stake
54 A business activity in which two or more companies have invested together.
55 When a company’s top managers buy the company they work for.
56 When one company buys another one.
57 A price offered to buy goods or shares.
58 Money invested in a business; a shareholding
59 Responsibility for an action, or for damage or loss.
60 An event that might happen — especially one that might cause problems.
SKILLS
Match the questions and statements to the responses below. There is one response that
cannot be used.
61 Do you mind if | use your phone?
62 So you think there could be problems meeting the new deadline?
63 Just how many new customers have you gained?
64 Did you know that Perry’s has taken over JCT?
65 How was your trip?
66 Would you like to join us for a drink?
67 We’re opening a new office in Kuala Lumpur next month.
68 It takes hours to go through all my emails!
a) I’d love to.
b) Yes | do.
c) Are you?
d) I know what you mean.
e) Not bad.
f) No- really?
g) I think so too.
h) Not at all.
1) ’'m afraid I can’t answer that.
READING
Read the article ‘Customised shops are bringing in the customers’ and identify the
paragraph (i-vii) in which you can find information about the following:
69 How US retailers are using information about their customers.
70 Best Buy’s five main customer segments.
71 The impact on sales of Best Buy’s new strategy.
72 A comparison of the way different stores have been segmented.
73 Best Buy’s objective for the next half year.
Manhattan’s 23rd Street lies between New York’s fashion district, with its small stores including
flower shops and jewellers, and Chelsea, with its architects’ offices, advertising agencies and
upmarket apartments. So when the local Best Buy electronics store was trying to identify its
main customer groups, small business was an obvious choice. John Zittrauer, a store salesman,
estimates that one out of every three customers who enters the store has some connection with
small business.
This summer, Mr Zittrauer was designated as a ‘business technology professional” after spending
two weeks training to respond to the likely needs of individuals running a business at home, or
from a small office.
The store he works in has undergone drastic remodelling and now includes a business help desk
and a broader range of business software.

i) The changes are part of a broader strategy by Best Buy, the largest US retailer of consumer

electronics. Within six months, it plans to have over half of its 700 stores across the US
converted to what it calls its ‘customer centricity’ model. Each converted store will cater to one
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or more of five distinct customer groups, with the appropriate store fittings — like the business
help desk — and product selections.

iv) The strategy reflects a broader trend in the US retail sector. National retailers are learning to

v)

analyse the vast quantities of data now available on their customers, allowing them to adapt their
stores and their staff to meet the tastes of the local market.

Best Buy first launched its ‘segmented’ store programme after two years of customer research
and testing that led it to identify its five target customer groups: business users, early adopting
people, older family males, affluent professionals and busy suburban women.

vi) At the Manhattan store on 23rd Street, the other main focus group is ‘early adopting people’:

mostly young males who want the latest in personal technology. The recent store conversion
included installing two separate stations for testing computer games products. In contrast, the
Best Buy in the wealthy Long Island suburb of Huntington includes a carpeted studio area for
listening to top-of-the-range home entertainment systems and staff trained to visit customers’
homes and advise them on planning and installing. Stores targeting the ‘busy suburban woman’
include personal shoppers who can be booked in advance to offer shopping advice.

vii) The segmented stores have delivered rapid results; in its most recent quarter, the converted stores

74

75

76

delivered comparable sales growth of 9.4 per cent, against the 3.5 per cent seen in the rest of the
chain.

B In the following questions about the article, more than one answer is correct. Tick all the
correct answers.

Changes at Best Buy’s electronics stores include:

a) closing poorly-performing stores

b) extending each store’s customer base

c) sending sales staff on special courses

d) offering a broader range of products at each store

e) re-fitting stores to appeal to certain types of customer

f) providing a more personal service to wealthy customers

Which two groups were identified as the main customers at the 23" Street store?

a) people who run small businesses

b) well-off professional people

c) females who live outside the city centre and lead active lives

d) those who are the first to buy any new technology

e) mature men with children

Which of the following are specifically mentioned as being provided at the Huntington store?
a) a business help desk

b) comfortable facilities for trying out high quality music systems

C) computer games stations

d) sales staff who can call at your house
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WRITING

Read the first paragraph of a summary of a consultants report below, and the notes
underneath it. Then write the rest of the summary using the sub-headings and information
given. You should write about 200 - 250 words.

A comparative study of team-work in Hungary and Japan

Background

Company X (Japanese) and Company Y (Hungarian) are to set up a joint venture in which a
team of software engineers from each company will work together to build a state-of-the-art
computer-aided design system. Consultants & Co were requested to carry out a study into the
working patterns of teams in each company.

Purpose

Identify areas of difference - possible friction?

Make recommendations (how to improve cooperation between teams?)

Method

Two week study period: consultants followed teams, observed patterns of communication and
decision-making.

20

21
22
23
24
25
26
27
28

29

Findings

Hungarian team Japanese team

work as individuals work as a group

engineers specialized engineers more generalized
meetings rare meetings frequent
communication via email or through team | brainstorm ideas together
leader communication face-to-face
leader coordinates and directs. decisions by consensus.
CONCLUSION

Very different! - serious problems possible = joint venture at risk.
Important to establish common approach

Key
(Test 2)
LISTENING
lc/2a/3aef
4b/5a/6abf/7a/8b/9c/10b/11c/12c
LANGUAGE

13 Being / 14 working / 15 repeating / 16 doing / 17 developing / 18 to expand / 19 applying
You can’t predict when a crisis might happen, although you can make sure you are prepared for
it when it comes. or: Although you can’t predict when a crisis might happen, you can make sure
you are prepared for it when it comes.

The company has not been successful in increasing sales despite spending huge amounts on
advertising.

Peter Clark always asks his team for their opinion before making a decision, whereas Mary Jones
is a much more autocratic manager.

Many companies are moving jobs offshore; this doesn’t mean, however, there will be a shortage
of jobs at home.

Before agreeing to a merger, companies need to be sure they have common strategies and goals.
In addition, there are a number of practical issues to consider.

GE profits are up / have gone up by 15%

The EU and US will / are going to resume talks about flights.

Nokia and China Putain have announced a joint venture.

The new Chief / Chief Executive Officer of Burberry has / has been awarded a pay package of
$27 million.

China and the US have failed to strike a deal on textiles.
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30

31
32
33
34
35

The boss (leader / chief) of ASCO has been told to increase profits or resign (accept quit / leave)
or: ASCO’s boss is told he must / should (either) increase profits or resign.

We are certain to (or: We are certain that we will) have the results by Friday.

Our profits will probably fall in the next quarter.

It is possible (that) our competitors will launch their product first.

It is unlikely (that) anyone will notice the mistake.

There’s no chance of me getting to the meeting.

VOCABULARY

36 monitor / 37 compensate / 38 set / 39 disclose / 40 handle / 41 take

42 hands-on / 43 empowering / 44 task-oriented / 45 collaborative / 46 delegating
47 at the cutting edge

48 pass the buck

49 nitty-gritty

50 ground rules

51 get to the bottom of it

52 steam-rollered

53 ahead of its time

54 joint venture

55 MBO (=management buyout)

56 acquisition

57 bid

58 stake

59 liability

60 contingency

SKILLS
61h/62b/63i/64f/65e/66a/67c/68d
READING

69 Para IV /70 ParaVV /71 Para VIl / 72 Para VI / 73 Para 1l

74 c e f (award 1 mark for each correct answer; deduct marks for incorrect answers)

75 a d (award 1 mark for each correct answer; deduct marks for incorrect answers)

76 b d (award 1 mark for each correct answer; deduct marks for incorrect answers)
WRITING

Please see the examiner’s guidelines.

Model Answer:

A comparative study of team-work in Hungary and Japan

Background

(As given ...)

Purpose

The purpose of the study was to identify areas of difference which could lead to friction, and to
make recommendations for facilitating better cooperation between the teams.

Method

The study was conducted over a period of two weeks, during which time our consultants closely
followed each team and made observations on patterns of communication and decision making.
Findings

It was observed that the Hungarian team work as individuals and each engineer is highly
specialised. They rarely hold meetings but communicate mainly through the team leader who
coordinates and directs the work. Much of the communication is by email.

The Japanese team, on the other hand, work as a group, hold frequent meetings and
communicate mainly face-to-face. Engineers are more generalised and ideas are created through
brainstorming and cooperation. Decisions are reached by consensus within the team.
Conclusion
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It is clear that the two teams have very different working patterns. This could lead to serious
problems and the success of the joint venture could be at risk as a result. It will be important,
therefore, to establish a common approach. We strongly recommend that, before the project
starts up, the teams are brought together to discuss their differences and to agree on the ground
rules for future cooperation. In addition, a programme of team-building activities could be set up
to facilitate better cooperation between the teams.

IlepedeHb BOIPOCOB K 3a4YETY C OIICHKOM

1. Kynbrypa u ee Bo3nelicTaue.

2. ACHEKTBI KyJIbTYpBHI.

3. Hauano B3auMooTHOIIEHUH B OU3HECE.

4, Texnonoruu u GU3HEC.

o. "[IpopbIBHBIE" TEXHOJIOTUHU.

6. Pabota B koMaH €.

7. Teopust MOTHBaALIUH.

8. CriocoObI pereHust JeMOTHBAIMA B KOMITAHUH.

9. YenoBeyeckne pecypchl.

10. Ha6op mepconaina.

11. Oprasu3zanuy U UX CTPYKTYpHI.

12. Peopranuzanys KOMIaHUH C TEJTBI0 YBEITMUSHUS IPOU3BOTUTEIILHOCTH. [Iporiecchl u
MIPOLIETYPHI.

13. [InannpoBaHue YEIOBEUECKUX PECYPCOB JIJIsi KOMITAHHH.
14, VYcmentHoe ygacTre B MHTEPBBIO O TIpHeMe Ha padoTy.
15. Hcnonb3oBanne HOBEHIINX TEXHOJIOTUI B OHU3HECE.
16. VYrpaBneHnue opranu3aiuei.

17. Pa3BuTtne koMmaHuu.

18. Pacnipenenenne OromKkeTa KOMIaHUH.

19. JKW3HEHHBIHN UK OpraHu3alyu.

20. OO6menune kommnanuii yepe3 MaTepHeT.

21. KoproparuBHas KynbTypa.

22. Onrcanne 060pyI0OBaHMS.

23. Hcropust koMImaHuw.

24, [Iporeccel u mporneaypsl.

25. VYyacTHe B COBELIAHUIX.

PekoMeHaIny 1o OLIEHUBAHUIO PE3YIbTATOB TECTUPOBAHUS CTYJACHTOB

B 3aBepmiennn u3ydeHus JOUCHUIUIMHBI «MHOCTpaHHBIM  S3bIK  (QHTJIUICKUI)»
MPOBOAUTCS TecTupoBaHue (OiankoBoe). B mpoiiecce oOyueHUs MPOBOAUTCS KOMITBIOTEPHOE
TECTUPOBaHUE, MPEAYCMOTPEHHOE YUCOHBIM KOMILIEKCOM.

IITkana olleHMBaHUS YCTHBIX OTBETOB HAa 3a4Y€TE C OIIEHKOM M0 AUCIUILINHE

YpoBHU OrmeTka B ITokazaTenu oLeHUBaHU
c(OpPMHPOBAHHOCTH Oamnax
KOMIIETEHIIUU
Beicokuii B oGnactu yctHO# peun —
(IpOIBUHYTBIHN) 10 (54) CTYIEHT TOBOPUT TIPAaMMATHYECKH IPABWIBHO B TEMIIE,
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NpUOTU3UTENBEHO COOTBETCTBYIOILIEM HOpMaJIbHOMI
CKOPOCTM  peud Ha  POJHOM  S3bIKE,  COOJIOJaeT
NpaBUJIBHYI0 WHTOHAIMIO, aJeKBaTHO pearupyer Ha
BOIIPOCHI IIpenogaBaTes.
[Ipu aynupoBanuu —
— MIOHUMAET TEKCTWIH peub Ha 95%
B oGnactu urenus -
Oersnoe yrenue, 1-2 ommMOKM B TMPOU3HOUICHHH W TIOJTHOE
NOHUMaHHE TEKCTa
B o0mactu mnuceMeHHOM peunm — jaenaeT He Oosiee 2
HE3HAYUTENFHBIX OMMUOOK ( HE3HAYUTENbHBIMU OIIMOKAMH
CUMTAIOTCS OIIMOKH B HAIIICAHWH CJIOBA,
HEeNPaBWJIbHOE YIIOTpeOIeHUEe apTHKIIS,
OTCYTCTBHE 3arjaBHOU OYKBBI,
OTCYTCTBHE IPEUIOra WIH HCIOJIb30BaHHE HEBEPHOTO
peasiora)

9 (5) B oGnactu ycTHO#M peun —
CTYJICHT HE JellaeT OMmHOOK B TPOU3HOIICHWU CIIOB,
coOJro1aeT MpaBWIBHYIO WHTOHAIMIO, HO TEMI pPEYHu
3aMeJIJIeH. .
[Ipn aynnpoBanum —
— IIOHUMAET TEKCTUIIN peub Ha 85%
B o6nactu urenus -
0ersoe YTeHue U MOJHOE MOHUMaHUe TEKCTa
B o0mactm mnwuceMeHHOW peunm — JejaeT He Oonee 3
HE3HAYUTENbHBIX OITHO0K
8 (5) B ob6nactu ycTHOMR peun —
JormyckaeT | MHTOHAMOHHYIO OIMMOKY uiu 1 omwuOKy B
IIPOU3HECEHUH CIIOB.
[Tpu aynupoBaHuu —
— nnoHuMaeT Texkctuii peub Ha 100%
B oGnacTtu urenus -
— XOpoliee YTeHHe U TOHUMaHue TeKkcTa Ha 85%.
B oGnactu nucemMeHHOW peun — genmaeT He Oosee 3
HE3HAYUTENbHBIX OMMOOK M OJIHy CEpPhE3HYI0 OIIUOKY,
KOTOPBIMH CUUTAIOTCS
HENPaBUILHOE YIIOTpeOIeHne BpeMEHH,
HEMPaBUIILHOE YIIOTpeOIeHHEe 3a10ra,
HENPaBUIIbHOE YIIOTpeOIeHHEe CI0Ba,
OTCYTCTBHE JIOTMUECKUX CBSI3€i MEXIy MBICISIMU U
Ap.
basoBsiii (cpennuit) | 7 (4+) B o6nactu ycTHOM peun —

JOTMYCKAeT 2 WHTOHAIIMOHHBIX OIIMOKH WJIH 2 OMIMOKH B
MPOU3HECEHUH CIIOB.
[Ipu aynupoBaHum —
— IOHUMAaeT TeKCT WU peyb Ha 75%
B o6nactu yreHus -
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XOpollee YTeHUE U IOHUMaHue TekcTa Ha 75%
B oGOnactm nuceMeHHOW peunm — jenmaeTr He Oosiee 4
HE3HAYUTEIbHBIX OMUOOK UJIH 2 CEPhE3HBIX OIUOOK

B oGuactu ycTHOM peun —

6 (4) MOMUMO HWHTOHAIIMOHHBIX OMIMOOK MOXET JIOMYCTUTH
rpaMMaTHYECKyl0  OMIMOKY, TaKyl0 KaK HENpPaBHIbHO
chopMynUpOBaTh BOIPOC WM HCIOJIB30BaTh HEBEPHBIN
HOPSJIOK CJIOB.

[Ipu aynupoBanuu —

— IOHUMAET TeKCT Wi pedb Ha 70%

B oGnactu urenus -

XOpollee YTeHue 1 oHuMaHue tekcra Ha 70%

B o0mactu mnuceMeHHOM peunm — nenaeT He Oosee S
HE3HAaYUTENbHBIX OIIMOO0K U 3 cepbe3HblE OLUIMOKH

B o6unactu ycTHOM peun —

5(4-) MMOMHUMO WHTOHAIIMOHHBIX OITHOOK MOXET MAOMyCTHTh 2
rpaMMaTHYECKUX - HEMPaBUILHO CHOPMYTHUpPOBATH BOIPOC
WJIM KCTIOJIb30BaTh HEBEPHBIN MOPAIOK CJIOB).

[Ipn aynnpoBanum —

— IOHUMAET TeKCT WU pedb Ha 65%

B oGnacTtu urenus -

XOpolllee UTEHUE U TIOHUMaHue TekcTa Ha 65%

B o0mactm mnHMcEMEHHOW peun — JeJaeT He Oonee 6

HE3HAYUTEIbHBIX OIMOOK WK 4 Cepbe3HbIC OIIMOKHN
MuHUMAaTbHBINA B oGnacTu ycTHOM peun —
(HU3KUI) 4 (3+) ["'OBOpPUT NPUMHUTHUBHO, TOMTYCKAET BCE BHUJIBI OIHOOK

[Tpu aynupoBaHuu —

— IIOHUMAET TEKCT Ui peub Ha 60%

B o6nactu urenus -

yIIOBJIETBOPUTENILHOE UTEHHE U MOHUMaHue TekcTa Ha 60%

B o0mactu mnuMchbMEHHOW peunm — naenaeT He Oosiee 7

HE3HAYUTENbHBIX OIIMOO0K UJIN 5 Cepbe3HbIX OMHUOO0K

B o6nactu ycTHOM peun —

33 BOCIIPOM3BOJUT 3ay4yeHHbIE TEKCTHI, HO MOHUMAET BOIPOCHI
npernojaBaTens u OPUMHUTUBHO MOXET OTBETUTh Ha
nuxIIpuaynupoBanuu —

— IIOHUMAET TEKCT UM peub Ha 55%
B o6nactu urenus -
yIOBJIETBOPUTENILHOE UTEHHE U TOHUMAaHHUEe TeKCTa Ha 55%
B ol6mactu mnucbMeHHOM peun — jenaer He Ooiee 8
HE3HAYUTENbHBIX OIMO0K UITH 6 Cepbe3HBIX OMUOO0K
B ob6nactu ycTHOM peun —
2 (3-) MoXkeT TOJIBKO BOCIIPOU3BOAUTH 3ayUYE€HHBIE TEKCThI

[Ipu aynupoBanuu —

— IIOHMMAeET TEKCT Wi pedb Ha 50%

B ob6nactu urenus -

yJIOBJIETBOPUTEIHHOE UTEHHE U MOHUMaHue TekcTa Ha 50%

B o6mactu mnucbMeHHOH peun — Jenaer He Ooisee
OHe3HaYMTEeNbHBIX OIHOOK MITH 7 Cephe3HBIX OITHO0K
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He xommneTenTen 1(2) B oOnactu ycTHOW peun - HE MOXKET IOCTPOUTh HHU
MOHOJIOTMYECKOTO, HU JIMAJIOTHYECKOTO BBICKA3bIBAHUSI.

B o6nactu aymupoBanus nonumaet meaee 50 % peun.

B oOmactu uTeHUs — HEYJOBJICTBOPUTEIBHOC 4YTCHHE, HE
HIOHUMAET TEKCTa

B oGnacTtu nuceMenHoi peun — 6osee 10 ommboxk.

[IIkana olleHUBaHU OPE3CHTALIMNI

bayuer Kpurepun

8-10 (5) -IPEUIOKEHHAsT TeMa IIOJHOCTBIO PAacCKphITa (COOTBETCTBUE BBIBOJAOB U

pe3yabTaTOB HCCIIEI0BAHUS IOCTaBICHHOM 1IEIIN);

-MH(OpMaIUs U3JI0KEHA OCIIEI0BATEIBHO;

-MCMOJIb30BaHbl  JIONIOJHUTENbHbIE HMCTOYHMKM uH(popmauuu (Internet,
JOTIOTHUTENIbHAS JINTEpaTypa, MyOJUKallUY B TIPECCe U T.1.);

-pa3zpa0oTaH 1n3aiiH NPE3eHTALNHU, COOTBETCTBYIOIIUIN TEME MPOEKTa;
-MCTOJIb30BaHbl Pa3IMYHbIe aHUMAIIMOHHBIE () (HEKTHI;

-MCTOJIb30BaHbl THUIEPCCHIIKU U YIPABISIONINE KHOIKH;

-CYIIECTBYET COJIEPKAHUE U CIIMCOK UICTOYHUKOB HH(OpPMAIIHH.

5-7 (4) MpeJI0KEHHAs! TEMa PACKPbITa, JOMYIIEHbl HE3HAYNUTEIbHbIE HETOUHOCTH;
-JI0NyIIeHa HEKOTOpast HEeMOCe0BaTEIbHOCT U3I0KEHHS MaTepraa;
-pa3paboTaH AMU3aiiH Mpe3eHTaIl, COOTBETCTBYIOIINNA TEME MPOEKTa;
-MCIOJIb30BaHbl PA3IMYHbIe aHUMAIIMOHHBIE 3((HEKTHI;

-CYIIECTBYET COJEPKAHUE U CIIMCOK NICTOYHUKOB HH(OpMAIIHH.

2-4 (3) TEMa PacKphITa, JOMYIIECHBI 2—4 cepbhe3HbIC OMNOKH;
-HET YEeTKO# MOC/Ie0BaTeIbHOCTH H3JI0)KEHHOTO MaTepHaa;
-pa3paboTaH  AM3allH  TMPE3CHTALMH;  -HUCIOJIb30BaHbl ~ AHUMAIMOHHBIC
¢ exThI.

1(2) TEMa He PacKphITa

IIkana OLCHHBAHUA PE3YJIIBTATOB TECTUPOBAHUA

OreHka (cTanmapTHas) OrneHKa (TeCTOBbIC HOPMBI: % MPaBUIBLHBIX OTBETOB)
«OTIHUYHO» 80-100 %

«XOPOIIO» 65-79%

«YIOBIETBOPUTEIHHOY 50-64%

«HEYJIOBIICTBOPUTEIHHOY Menee 50%

5. MeToauueckue YKazanuda s oﬁyqamumxca M0 OCBOCHMIO JUCHHUIIJIMHBI

PexoMeHAalny MO OIEHUBAHMIO VCTHBIX OTBETOB CTYACHTOB Ha CEMHUHAPCKUX 3aHATUIX
U BBINOJIHEHUM MPAKTUYECKUX 3aJaHUN

I[J'ISI OCBOCHUA 06y‘IaIOIJ_II/IMI/IC}I JUCHUIUIMHBL W JOCTUIKCHHA 3allJITAaHUPOBAHHBIX
PE3YyJIbTATOB 06y‘IeHI/I}I, y‘-IC6HBIM IJIaHOM  MPEAYCMOTPCHBI  IMPAKTUYCCKUC  3aHATHA,
CaMOCTOATCIIbHAsA pa60Ta, MOATOTOBKA U 3alllUTa 3JICKTPOHHBIX Hpe3eHTaI.[HI>i, 10 BBIIIOJTHCHHUIO
KOTOPBIX U JAOTCSA PCKOMCHAAIIUH.
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B cooTBercTBUM ¢ 3a7auaMu B OCHOBY paOOTBhI Kypca aHTJIMICKOTO S3bIKa MOJIOXKEHA
KOMMYHHMKaTHBHAsl METOJIMKA, NHTEITPUPOBAHHAS C HEKOTOPBIMHM TPAAULIMOHHBIMU JIEMEHTAMU
npenojgaBanus. OHa MpeamnosiaraeT MaKCUMaJIbHOE NIOTPYKEHHUE CTYAECHTA B 3bIKOBOM IpOlIECC,
YTO JIOCTUTaeTcsl C IOMOUIbIO CBEACHHUS aNeJUILUU Y4allerocss K PpOJHOMY SI3bIKY J0
MuHUMYMa. OCHOBHAs LIEJb 3TOW METOAMKH - HAyYHTh CTYJAEHTA CHadaja CBOOOJHO TOBOPHUTH
Ha S3bIKE, a IOTOM JyMaTh Ha HeM. HemanoBa)kHO M TO, UTO MEXAaHUYECKUE BOCIIPOU3BOIAIIME
YIPaXHEHUS TOXKE OTCYTCTBYIOT: UX MECTO 3aHUMAIOT UT'POBBIE CUTYAllMH, pPadOTa C MAPTHEPOM,
3aJlaHUs Ha MOUCK OIIMOOK, CPaBHEHUS U CONOCTABJICHUS, MMOJKIIOYAOLIUE HE TOJIBKO MaMSTh,
HO W JIOTUKY, yMEHHE MBICIHTh AaHAJUTHYeCKH U oOpa3Ho. Yacro Ha 3aHATHAX U
CaMOCTOSITEJIbHON MOATOTOBKU CTYJEHTHI pabOTAIOT HE TOJIBKO C aHIJIO-PYCCKHM, a U C aHIJIO-
aHTJIMICKUM cJoBapeM. Bech KOMIIIEKC IPUEMOB MOMOTAET CO3/1aTh AHIJIOSI3bIYHYIO CPENy, B
KOTOpO#l 0JKHBI "(QYHKIIMOHUPOBATH" CTYJEHTHI: YNTaTh, OOIIATHCS, YHACTBOBATh B POJIEBBIX
Urpax, u3jlaraTb CBOM MBICIH, JeJlaTh BbIBOJABI. Kypc opHeHTHpOBaH Ha pa3BUTHE HE TOJBKO
SI3BIKOBBIX 3HAHUHU, HO TaK)K€ KPEaTUBHOCTH M OOIIETro Kpyro3opa CTyAeHTa. S3bIK 0YeHb TECHO
MeperyieTeH ¢ KyJIbTYpHBIMM OCOOEHHOCTSIMH CTpaHbl, CIE€J0BaTElIbHO, KypC HENPEMEHHO
BKJIIOUAET CTpaHOBeq4eckuil acmekT. biaromaps pa3HooOpazuio METOIMYECKHX INPUEMOB, B
quclie KOTOPBIX OJHO M3 BEAYIIMX MECT 3aHHMAIOT SI3bIKOBBIE TEXHOJIOIMH, KypC CIIOCOOCTBYET
(hopMHUPOBAHHUIO HABBIKOB, HEOOXOIMMBIX YEJIOBEKY B COBPEMEHHOU IeNI0BOM XU3HU (YyMEHHE
JenaTh JI0KJIaJ, MPOBOAUThE MPE3CHTALK, BECTH Mepenucky U T.1.). Kypc cocraBneH Ha 6ase
ayTeHTUYHOIO Marepuana, OoJIbLIOe BHHUMAHUE YJEseTcs CTHJINCTUKE, CTPEMIICHUIO
penoAarb 'CUTyaTHUBHBIM" U '">KMBOW" aHIVIMICKMHA 4epe3 'KU3HEHHbIE' IPUMEPHI
ITOJTypEAJIbHBIX IEPCOHAKEN.

OCHOBHBIMHU (hOPMAMU CAMOCTOSITEIILHON PaOOTHI SIBIISTFOTCS:

- BBITIOJTHCHUE JIOMAITHUAX 33 IaHHIA;

- 0030p 1 00001IeHNE TUTEPATYPHI TT0O UHTEPECYIOIEMY BOTIPOCY
- MMOITOTOBKA K CEMUHAPCKUM 3aHSTHSM, 3aU4€TaM M SK3aMeHaM;
- MOITOTOBKA M 3allMTa 3JICKTPOHHBIX MPE3CHTAIIHH.

- HaITMCaHWe Pa3HOTO BUJA MTUCEM

- HCCIIeJIOBaHUE, aHAIIU3 U TTO/IBEICHHE UTOTOB

PexoMeHAaIMy 110 OIICHUBAHUIO YCTHBIX OTBETOB CTYJICHTOB

C 1enpbr0 KOHTPOJSL M MOJATOTOBKH CTYACHTOB K H3YYEHMI0O HOBOM TE€Mbl B Hayaje
KaXJ0T0 CEMHHApPCKOTO 3aHSATHUA MPENoJaBaTeIeM IPOBOJUTCS HWHIUBUAYAJIbHBIA WU
(bpOHTANBHBINA YCTHBINA OTIPOC IO BHITIOJHEHHBIM 3aJaHUSAM MPEIbITYIICH TEMBI.

Kpurepuu oneHrBanus:

JIsi KOHTPOJS YCBOCHHUS JAaHHOW AUCIHUIUIMHBI Y4€OHBIM ILJIAHOM IPETYCMOTPECH:
YCTHBIH 3a4€T C OLEHKOM.

[IpenogaBarenn MMEIT MPaBO OCBOOOIUTH OT 3adyeTa C OIECHKOW M aTTecTOBaTh
cTyaeHTa, eciau oH uMmen 100% mocemnaeMocTs B TEYEHHUE CEMECTpa, UMEN OLIEHKU HE HIDKE 8
0aJJIOB IO MPOMEKYTOYHOMY TECTHPOBAHUIO M YCTHBIM 3auéTaM M CACNIal HE MeHee 3-X
TBOPUYECKHUX 3aJIaHUM, BKJIFOUAIOU[MX JOMOJHUTENIbHBIN MaTepuai o U3y4aeMbIM TEMaM.

Hrorosas olieHKa CKIaabIBAETCI M3 HECKOIBKHX KOMIIOHEHTOB — 20% oT oOmiero Beca
MpUXOJUTCS Ha nocemaemoctb, 30% cocrtaBisgeT cpenHsas Tekymas oueHka u  50%
MPUXOJIUTCS HA HK3aMEHAI[MOHHYIO.

Texkymmii KOHTPoJIb. B mporecce nzyueHus: yueOHONW AUCHUILTUHBI CTYJEHTOM MOTYT
BBINIOJTHATBCS TIPOMEKYTOUHBIE KOHTPOJIbHBIE 3aJaHusi. Pe3ynbTaThl BBINIOJHEHUS 3a7aHHi
SIBJITFOTCSI OCHOBAHHWEM 11 BBICTABIICHUSI OIEHOK TEKYIIETO KOHTPOJS MO JaHHOW ydueOHOU
TUCHUIUTMHE. BrpIMonHeHne BceX 3aJaHMil SBISETCS O0S3aTeNbHBIM IS BCEX CTYACHTOB.
CryneHTsl, HE BBITIOJHUBIINE B TIOJTHOM 00beMe BCe 3aJaHus, HE IOMYCKAIOTCS K CAa4ye 3a4era ¢
OLIEHKOH 1Mo TaHHOH yueOHOM MUCIHUITIIHHE.

C LEJIBIO KOHTPOJIA U IIOATOTOBKU CTYACHTOB K U3YYCHHUIO HOBO# TeMBI B HaJaje
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KaKI0ro CECMHUHAPCKOT'O 3aHATHA MMPEIIOAaBaTCIICM ITPOBOANUTCA I/IHI[HBHI[yaJIbHBIfl nJIn

(pOoHTANBHBIN YCTHBIM OMPOC MO BHIMOJIHEHHBIM 3aIaHUSM Mpeablaymiei Tembl. [1o oTaensHpiM

BUJIAM JICSITEIHHOCTH CUCTEMA OLIEHOK OY/IET BBHITJIAACTD CIEAYIOUIMM 00pa3oM:

CJIOB.

CJIOB.

I'oBopeHnmue:

10 6a/110B — CTYA€HT FOBOPUT IPAMMATUYECKH MPABUIBHO B TEMIIE, IPUOIUZUTEIHHO
COOTBETCTBYIOIIEM HOPMAJIbHON CKOPOCTH PEUd Ha POJHOM SI3bIKE, COOIIOIaeT
MPaBUIBHYIO HHTOHAIIWIO, a/IEKBATHO PEarpyeT Ha BOIPOCHI MPETIO aBaTEs.

9 0aJI10B — CTY/IEHT HE JieNaeT OMMUOOK B MPOU3HOILIEHUH CIIOB, COOIIOJAET NMPaBUIbHYIO
WHTOHAIIMIO, HO TEMIT PEYH 3aMeIJICH.

8 0aoB — nonyckaer | MHTOHAIMOHHYIO OIIMOKY WK | OmIMOKY B IPOM3HECEHUHU

7 6a10B — 10ITyCKaeT 2 UHTOHAIIMOHHBIX OLUTMOKH WK 2 OIINOKY B IPOU3HECEHUH

6 0a110B — MTOMHUMO MHTOHAIIMOHHBIX OLIMOOK MOKET AOMYCTUTh TPaMMaTHYECKYIO
omnOKy ( HeMpaBWIBLHO c(hOpPMYIHPOBATH BONIPOC MIIM UCIIOJIb30BATh HEBEPHBIN MOPAIOK
CJIOB).

5 6as10B — f0oTTyCKaeT 2 TpaMMaTUYECKHE ONITHOKH.

4 0aJu1a — TOBOPUT NPUMUTHUBHO, JIOIYCKAET BCE BH/IbI OIINOOK.

3 0ayu1a - BOCIIPOM3BOJUT 3ay4E€HHBIE TEKCThI, HO IOHUMAET BOIIPOCHI MPENOAAaBATENs U
MIPUMUTHUBHO MOXKET OTBETUTh HA HUX.

2 6aJ1a - MOXET BOCIIPOU3BOJUTh TOJIBKO 3aydEHHbIE TEKCTHI.

1 6a1y1 — HE MOXKET IIOCTPOUTH HU MOHOJIOTHYECKOI'0, HU JUAJIOTHYECKOI'o

BBICKAa3bIBaHM .

AyaupoBaHue:

10 6ass10B — noHMMaHue TekcTa uim peur Ha 100%
9 0a/1J10B — IOHUMAaHUE TEKCTa WK peuu Ha 95%.
8 0a/1510B — NOHMMaHME TeKCTa WK peud Ha 85%.
7 6a/1110B — MIOHUMAaHUE TeKCTa WK peur Ha 75%.
6 0a1s10B — noHUMaHMe TekcTa wiu peun Ha 70 %.
S 0an10B — MOHUMAHUE TEKCTA UM pedn Ha 65%.

4 0an1a - MOHMMaHUE TEKCTa UK peun Ha 60%.

3 0an1a - MOHMMaHUE TEKCTa UK peun Ha 55%.

2 0anna - MoHMMaHUeE TeKcTa uiK peun Ha 50 %

1 6amm — COOTBCTCTBYCT «HCYAOBJICTBOPUTCIIbHO» - BBINIOJIHCHUC MCHEC 50%.

YUrenue U nepeBos:
10 0ays10B — O€eryioe 4TeHUE U MOJIHOE HOHUMAHUE TEKCTA
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9 6as10B — Oernoe ureHue, 1-2 omMMOKN B MPOU3ZHOLICHUH, TIOJTHOE TOHWUMAaHHUE TEKCTa
8 6as10B - Geroe urenue, 3-4 omMMOKU B MPOU3HOIIECHUH, TIOJTHOE IOHUMAHUE TEKCTa
7 6aJ110B — XOPOIlIEE YTEHUE U IOHUMaHUE TeKcTa Ha 85%.

6 0a/1s10B — XOpoIIee uTeHne U noHuManue Tekcra Ha 70 %.

5 6as10B — XOpolee YTeHUE U MOHUMaHUe TeKcTa Ha 65%.

4 6aqana - yIoBJICTBOPUTEIILHOE YTCHHUE U MOHUMaHue TekcTa Ha 60%.

3 0aqua - yJOBJICTBOPUTEIILHOE YTCHHUE U IOHUMaHUE TeKcTa Ha 55%.

2 0aq1a - yJIOBJIETBOPUTEIHLHOE UTEHHUE U TIOHUMaHue Tekcta Ha 50 %

1 62,151 — COOTBETCTBYET «HEYAOBJIECTBOPUTEILHOY» - HEYIOBIETBOPHUTEIBHOE YTCHUE

1 IMOJTHOC HCIIOHMMAaHUE TCKCTA.

ITucbMeHHas peyb:

Bce ommbku MOXHO pa3ieuTh Ha He3HAYUTEIbHbIE, K KOTOPBIM OTHOCSITCS
OIMOKY B HAITUCAHUU CJIOBA,

HEeTIPpaBWJIbHOE YIOTPeOIeHNEe apTHKIIA,

OTCYTCTBHE 3arjaBHOU OYKBBI,

OTCYTCTBHE NPEUIOTra WIK HCIIOIb30BAHNE HEBEPHOTO MIPEAIOTa

U cepbe3Hble OINOKU, KOTOPHIMU CUUTAIOTCS

HEeMpaBWIbHOE YOTpeOIeHe BpEMEHH,

HEeMpaBWIbHOE YOTpeOIeHe 3a510Ta,

HeMpaBWIbHOE YIOTpeOICHUE CIIOBA,

OTCYTCTBHUC JIOTUUCCKUX CBsI3el MECXKIY MBICIISIMU U JID.

10 0a10B — Hauyue 1-2 HEe3HAYUTEIBHBIX OLIMOOK

9 0a/1J10B — HAJIMYKE 3 HE3HAYUTEIBHBIX OIIMOOK

8 0ass10B - Haymuue 3-4 HE3HAYUTEIbHBIX OIMOOK WK 1 cephe3HON OMMOKH
7 6a7s10B— HayMuue 4-5 He3HAUYUTETBHBIX OIIMOOK MK 2 CEPbe3HBIX OIMUO0K
6 0as1s10B — HATMUKE 5-6 HE3HAYUTEIBHBIX OITMOOK WK 3 Cepbe3HBIX OIMNO0K
5 6aa10B — HATMUKE 6 HE3HAYUTEIBHBIX OIMOOK MU 4 CePhe3HBIX OMNOOK

4 6ana - HanmuyKMe 7 HE3HAYUTETbHBIX OMIMOOK W 5 CEphe3HBIX OINO0K

3 0ana - HanmuyKMe 8 HE3HAUUTEIBHBIX OMIMOOK WK 6 CEphE3HBIX OINO0K

2 fanna - Hanmu4Ke 9 He3HAUUTENBHBIX OIIUOOK WK 7 Cephe3HBIX OITHO0K

1 6amm — COOTBCTCTBYCT «HCYAOBJIICTBOPUTCIIBHO»

— NPaBUJIBHOCTb OTBETA IO COACPIKAHUIO 3alaHUA (y‘-II/ITLIBaeTCH KOJIMYCCTBO U XapPaKTCpP

OLIMOOK MPH OTBETE);
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Texyiuit KOHTPOJIb YCIIEBAEMOCTH BKJIFOUAET B ce0sl OIICHKY 3HAHUW HA MPAKTUYCCKUX U
CEeMUHAPCKUX 3aHATHSAX, a TaKkKe OIEHKY CaMOCTOSTENbHOW paboThl  CTYACHTOB.
[TpoMexyTOYHBIN KOHTPOJIb IPOBOAUTCS B (hOpME 3aUeTa ¢ OI[CHKOM.

Texkymuii KOHTPOJb TMPEACTaBISET COOON pEryaspHO OCYIIECTBISEMYIO TIPOBEPKY
ycBOGHUS y4deOHOro wmarepuana. JlaHHas OILIGHKa TPEanojiaraeT CHCTEMAaTUYHOCTb,
HETIOCPEACTBEHHO  KOppENnupyromas ¢ TpeOOBaHHEM IOCTOSIHHOTO U HENPEPBIBHOTO
MOHHUTOPHHTa KadyecTBa OOy4YCHHS, a TaKkKe HEOOXOAMMOCTh OaUITbHON OIICHKU YCIIEBAGMOCTH
CTYJICHTA.

CemuHapckue ¥ MPAKTHYECKUE 3aHATHS, KaK MPaBUJIO, JOJDKHBI MPOBOJIUTHCS B
AKTUBHOM U MHTEPAKTHUBHOM pexume. OleHKa 3HaHUW, YMEHHUI U HAaBBIKOB OCYILECTBIIACTCS Ha
BCEX CEMHHAPCKUX M MPAKTUYCCKUX 3aHATHUAX MO BCeM (opmam oOydeHUS B COOTBETCTBHH C
HeIsIMA W 3a7adaMu 3aHsATUsA. KOHTPOJIb MOXKET MPOBOJUTHCS B Hauaje, B X0/ OTPabOTKH
OCHOBHOM YaCTH U B 3aKJIFOYUTEIBHON YaCTH 3aHSTHSI.

KonTposib, mpoBOAMMBI B Hayaje 3aHITHS, HMEET UEIbI0 MPOBEPKY KadyecTBA
CaMOCTOSITEIbHOW pabOThI CTYIEHTOB MO COOTBETCTBYIOIIEH TeM€ MPAKTHYECKOTO 3aHSTHS, a
TaKk€ YCBOGHHS OCHOBHBIX TIOJIOKEHUW paHee TMPOMJAEHHOro ydeOHOro Marepualna,
HEOOXOUMBIX JUIsl YCBOSHHUS BOIIPOCOB JTAHHOTO 3aHSTHUS.

KoHTponb, TpoBOIMMEIN B XOJI€ OCHOBHOW YacTH 3aHSATHS, IOJDKEH OO0ECIeYHuTh
MPOBEPKY HE TOJBKO XOJa W KadecTBa YCBOEHHs y4eOHOTO Marepuaja, HO U pPa3BUTHE Y
CTYI€HTOB TBOPYECKOTO MBIIIIEHUS.

KoHTpoJib, MpOBOIUMBIN B 3aKITIOUUATEIBHON YaCTH 3aHATHS, OCYIIECTBIISIETCS B CIIydasXx,
KOT/Ia OLICHKY Ka4eCTBa YCBOEHHUS MaTe€praga MOXKHO AaTh MOCJE €ro MOJHOTO U3JI0KECHUS.

[l1anbl ceMUHAPCKUX M MPAKTUYECKUX 3aHATUH MPEIyCMATPUBAIOT MEPEUYHU BOPOCOB K
00CY)XJIEHHIO, TIOJATOTOBKY JOKJIAaJ0B U COOOIICHUN CTYIEHTOB MO TE€MaM 3aHATUH, pelieHHe
MIPAKTUYECKUX 3a/1a4 U TPEHUHTH.

Tekymuii KOHTPOJIb 3HAHUM, YMEHUN M HABBIKOB OCYIIECTBIISIETCS MPENOJaBaTeeM 10
NATUOATIFHOM IIKaJIE ¢ BHICTABIEHUEM OLIEHKH B )KypHAJe ydeTa 3aHsITHIH.

3ayeT C OLEHKOW CIY)KUT JUIsl OLEHKH pabOThl CTyJEHTa B TEUYEHHUE BCEro CpoKa
oOyueHuss M TPU3BAH BBIIBUTH YPOBEHb, MPOYHOCTh M CHUCTEMATHYHOCThH IOJYUYEHHBIX HM
TEOPETUYECKUX M MPAKTHUECKUX 3HAHHM, MPUOOpETEeHUsT HABBIKOB CAMOCTOSTEIBHOU paboTHl,
Pa3BUTHUSL TBOPYECKOTO MBIIUICHUS, YMEHUE CUHTE3UPOBATh MOJYYEHHBIEC 3HAHUS U IIPUMEHSATH
WX B pEUIeHUU NpakTUyecKux 3anad. [lo mroram 3ayera BBICTABISAETCA OLEHKA IO IIKaJe:
COTIMYHO», «XOPOLIO», «YIAOBIETBOPUTEIBHOY, KHEYIOBIETBOPUTEIBLHO.

3aueT MpoBOJUTCS O OHUIeTaM.

3adeTr MpOBOJAUTCS B YCTHOH (hopme.

Marepuansl Ui 3a4eTa BKIOYAIOT — MOHOJIOTMYECKHE BOIPOCHI MO MPOUIACHHOMY
MaTtepuany u o0CyKJIeHHE TEKCTOB M0 U3YYEHHBIM TeMaM.

Onenka onpesensercs pe3ylbTaTaMy OTBETa Ha KaXIbli U3 YacTel Ousera.

[Ipu »5>TOM yuuTHIBaeTCA TEKyllas YCIEBAEMOCTb, IIOCEMAEMOCTh 3aHATUU U
BBHITIOJIHEHHE 33/IaHUN HA CAMOCTOSITETIbHYIO paboTy.

Pe3ynbprarhl ycTHOTrO 3a4eTa OLIEHUBAIOTCA:

OTJIMYHOY - IPU HAIMYHMHU y cTyAeHTa He Oonee 10% ommboK BO Bcex yacTsx OumeTa.

«XOpOIILIOY - IpU HANMUYUH He Oomee 25 % ommoboxK.

«YIOBIETBOPUTEIHHO» - IPH HaMMuuu He 6onee 50%

«HEYNOBIETBOPUTENBHO» - TPH HAJUYMU TPYOBIX OMIMOOK B YCTHOH peuyd U He
noHUMaHuu 0oJee 55% TEKCTOB.

OueHKa BBICTaBJISETCS B SK3aMEHALIMOHHOM BEOMOCTH.

PexoMeH1a1Mu 1o NOArOTOBKE 3JIEKTPOHHBIX MPE3CHTAlUN

IIpu co3maHuM 3JEKTPOHHBIX Mpe3eHTAlUH HEoOXOAMMO HAaWTH MpaBHIBHBIA OajaHc
MEXAY M0JaBa€MbIM MaTEPUAJIOM U COIPOBOXKIAIOUIMMH €0 MyJbTUMEAUNHBIMU DJIEMEHTaMH,
YTOOBI HE CHU3HUTD PE3yJIbTaTUBHOCTh MaTepuaa.
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OnHuM U3 BaXXKHBIX MOMEHTOB SIBJISIETCSI COXPaHEHUE €TMHOTO CTHIISA, YHU(PUIIMPOBAHHON
CTPYKTYpHI U (hOpMBI MpeaCcTaBlIeHHUs Martepuaia. /s nmpaBuiIbHOTO BBIOOpA CTHIIA TpeOyeTcs
3HATh MPUHIMIIEI SPTOHOMHKH, 3aKJII0YAlOIKe B ce0s HaWIy4llne, IIPOBEpEHHbIC HAa MPAKTUKE
METO/Ibl UCTIOJIb30BAHMS TE€X WM MHBIX KOMIIOHEHTOB MYJIbTUMEIUIHON MpEe3eHTALNH.

I[Ipu  co3maHmu  MyYIBTUMEIMHHOTO  TOCOOMS  TPEAINOJIaraeTcsi  OrpaHUYUTHCA
WCIIOJb30BAHMEM JBYX WM TpeX MPH(TOB. Bes mpe3eHTanus NOHKHA BBIIOIHATHCS B OJHOM
[BETOBOM ManuTpe, Hampumep, Ha ©Oaze oOgHOro mabJioHa, TaKkKe BAXKHO MPOBEPUTH
MPE3CHTAIlMI0 Ha yJOOCTBO €€ UYTeHHS C JKpaHa. TeKCThl Mpe3eHTaluu He JOJDKHBI OBITh
OonpmMH.  BpIrogHee HMCMONB30BaTh  CXKAThI, HWH(DOPMAIMOHHBIA CTHIIb  W3JI0KECHUS
Mmatepuana. HyxHo OyzmeTr cyMeTh BMECTHTh MaKCUMyM HH(OpMalyd B MHHHUMYM CIIOB,
MIPUBJICYD U yIeP’KaTh BHUIMAaHUE ayUTOPHH.

Henocrarouno mpocto cKomupoBaTh MHPOPMAIIUIO C IPYTUX HOCUTENEH M Pa3MECTHThH
e€ B mpeseHTalMu. IIpH NOArOTOBKE MPE3EHTAlMM BO3MOKHO HCIIONB30BAHUE PECYPCOB CETH
WHTepHeT, COBPEMEHHBIX MYJIbTUMEIUIHBIX SHIIUKIIOTICANN 1 SJIEKTPOHHBIX YUeOHHUKOB.

Kpumepuu oyenueanus no cooeparcanuio:

1) ueneBas mpopabOTaHHOCTH;

2) CTPYKTYpUPOBAaHHOCTH B IOIa4€ MPEICTABISIEMBIX MaTEPHAJIOB;

3) JIOTUYHOCTB, TIPOCTOTA MU3JIOKEHUS;

4) npaBUJILHOCTh OCTPOEHUS (Ppa3 U OTCYTCTBHE CUHTAKCHUECKUX U OpPorpapuuecKkux
OIHnOO0K;

5) HamMuWe CHOHWCKa JUTepaTypbl W HWH(DOPMAIMOHHO-CIPABOYHBIX MaTEpPHAJIOB,
WCTIOJIH30BAHHBIX B pab0Te HA/I IPOCKTOM;

6) JUIIEH3UOHHAS YUCTOTA UCTIOIB3YEMBIX ITPOTYKTOB;

7) creneHb BOBJIEYEHHOCTH YYaCTHHUKOB OOpa30BaTEIbHOTO MpoIiecca B pead3aluio
MIPOEKTA.

Kpumepuu oyenusanusa no ogpopmnenuio

1) 06beM (ONTUMANIEHOE KOJTMYECTBO CIIAiIoB);

2) nu3aiiH (YUTAEMOCTh, HAJIMYHWE W COOTBETCTBHE TpadUKH W aHUMAIMH, 3BYKOBOE
odopMIIeHHE, CTPYKTYPUPOBaHUE HHPOPMAIIHH, COOTBETCTBUE 3asSBJIICHHBIM TPEOOBAHUSIM);

3) opUrHHAILHOCTH O(OPMIICHHS,

4) acTeTHKa;

5) cooTBETCTBHE CTaHIapTaM O(POPMIICHUSI.

3aJlaHus CTyJICHTaM Ha CAMOCTOSITCIIHLHYIO Da6OTV 10 TCMaM

Cemectp 1

3agaHusi Ha CaMOCTOATEJNBHYI0 padory crygeHTOoB mo Teme 1 «Kyabrypa m ee
Bo3aelictBue. KopnoparuBHasi KyJbTypa»

Heab 3amaHusi: 3aKpeIUICHUE JIGKCMUECKUMX M I'paMMaTUYeCKMX HABBIKOB IO JaHHOU
TeMe.

CoaepskaHue: Ipe3eHTalMs O KyJIbType aHIJIOS3bIYHBIX CTPaH.

CPpoK BBINOJIHEHHS: K CIEAYIOIIEMY IIPAKTUUECKOMY 3aHSTHIO.

OpHeHTHPOBOYHBIN 00beM Ipe3eHTALMHU - HE MEHEE CEMU CIIaliIoB

OT4eTHOCTH: Npe3eHTaLus.

Mertoa oueHKkM: MATHOAIIIBHAS U JeCATUOAIIbHASL.

3agaHusi Ha CaMOCTOSATEJBbHYI0 paldory cryaeHTOB mo Teme 2 «TexHomormm u
ousHec. Onucanne o0OpPyAOBAHUSA»

Henp 3anaHuMsA: 3aKpeIUICHHE JIEKCMUECKUX M I'PaMMAaTHYECKMX HAaBBIKOB IO JIAHHOM
TEME.

CoaeprkaHue: HallMCaHUE 3CCE O NEPETOBBIX TEXHOJIOTUSAX.
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Cpok BBINOJHEHHS: K CIEAYIONIEMY PAKTHUECKOMY 3aHITHIO.
OpuentupoBouHbIii 00beM 3cce — 250 cioB.

OT4YeTHOCTDb: 3CCE.

MeToa OLEHKH: IATHOAIUIbHAS U AeCATHOAIIbHASL.

3aganusa Ha caMoOCTOSATEJbHYI0 pPadoTy cryaeHToB mo Teme 3 «MotuBanus. PaGora B
KOMaHje »
Heab 3agaHus: 3aKperuieHUe JEKCUYECKUX M TPaMMaTHYECKHX HABBIKOB 10 JTAHHOM

TeMe.
Copep:xaHue: IOrOTOBKA YCTHOTO BBICTYIUICHUS /ISl Y9aCTHSI B TUCKYCCHH.

Cpox BBINOJIHEHHUSI: K CIIEIYIOUIEeMY MPAKTHUYECKOMY 3aHATHIO.

OpueHTHPOBOYHBII 00beM YCTHOIO BBICTYIJIEHHS - HE MEHEE TPEX MUHYT.

OT4YeTHOCTD: BHICTYIUICHHE.

3ajaHusAg HA CaMOCTOSITEIbHYIO PadoTy CTyaeHTOB mo Teme 4 «YesioBedyeckne pecypcehbl.
Ha6op nepconana»
He.]'lb 3alaHUA: 3aKPCIIJICHUEC JICKCUYCCKUX U TPAMMATUYCCKUX HABBIKOB 1O I[aHHOI>'I TEME.

Coaep:kaHue: MOATOTOBKAa K JUCKYyCCHH MO 0OCyXJeHUI0 3((eKTUBHONW padOTHI C
[IEPCOHATIOM

CpoK BBINOJIHEHHSA: K CIEAYIOIIEMY ITPAKTHYECKOMY 3aHATHIO.

OTYeTHOCTH: y4aCTUEC B TUCKYCCHUH.

MeTOJI OIlICHKMH MATHOAIIIbHAS U HGCHTI/I63J'IJ'H)H35I.

3ajaHuss Ha CaMOCTOSITEJIbHYI0 PaldoTy CTYAeHTOB Mo TeMe 5 «OpraHu3amum M HX
cTpyKTYypbl. UcTopusi koMnanum»

Henap 3apaHusA: 3aKpervieHHE JEKCMYECKUX M IPaMMAaTHYECKHMX HaBBIKOB IO JTaHHOM
TeMe.

Conep:xaHue: MoJaroToBKa npe3eHTanuu no reme «lpumepspl yenemHbIx KOMIAaHUH U
HUX CTHJIb PadoThD).

Cpok BBINOJHEHHS: K CIEAYIOIIEMY MPaKTUYECKOMY 3aHITHIO.

OpueHTHPOBOYHBII 00beM MpPe3eHTAMH - HE MEHEE CEMU CIIalJI0B.

OT4YeTHOCTD: Mpe3eHTAIUSI.

Meton oueHnku: nsaTruOaIbHASA U AeCATUOAIIbHAS.

3ajaHusi Ha CaMOCTOSITEJIbHYI0 PadoTy CTYAeHTOB MO TeMe 6 «OpraHm3amum M HX
cTpykTypbl IIpoueccsl u npoueaypbr»

Henap 3apaHusA: 3aKpeIieHHE JEKCHYECKUX M IPaMMAaTUYECKHUX HABBIKOB IO JTAHHOM
TeMe.

ConepxaHue : KOPOTKUE NIPE3EHTALIMN O COBMECTHBIX KOMMaHusIX B Poccun

CpoK BBINOJIHEHHSA: K CIIEAYIOIIEMY IPAKTUYECKOMY 3aHATHUIO.

OpHeHTHPOBOYHBII 00beM NpPe3eHTAMN — HE MEHEE MSATH CIIAlJI0B.

OT4eTHOCTB: IPE3EHTALUS.

MeTton oueHku: NATHOATIBHAS U AeCATUOATITHHAS.

Linanuposanue u opearnuzauus epemeru, He0OX00UM020 0nis U3y4erus 0ucuunﬂquz.

Baxxupim YCJIOBHUEM  YCIICIIHOIO OCBOCHHUSA HOUCHHUILIUHBI ((HHOCTpaHHBIﬁ SA3BIK
(aHFHHﬁCKHf/'I)>> ABJIACTCA CO3JaHUC CHCTCMBI HpaBHHBHOﬁ opraHusalnuvu Tpyaa, IMO3BOJISIOMICH
pacnpeaAciinTb y‘ICGHyIO Harpy3Ky paBHOMEPHO B COOTBETCTBUU C Fpa(l)I/IKOM OGpHBOB&TCHBHOTO
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nporiecca. bombiyio MoMoIs B 3TOM MOXKET OKa3aTh COCTABJICHHUE IUIaHA PabOThl HA CEMECTp,
MeciLl, HEACI, JCHb. Ero namuyue 1mo3BoiuT IIOAYNHUTH CBO6OI[HOC BpeMs LCIISIM y‘Ie6BI,
TpyauTbes Oosiee ycmemHo U 3ddexruBHO. C Bedepa Bcerna HaAO pacmnpenensTh padoTy Ha
3aBTpAIHUI JIeHb. B KOHIIE Ka)JI0ro JHS LEeIeCO00pa3HO MOJBECTH MTOT PAaOOTHI: TIIATEIHHO
IMPOBCPUTH, BCC JIM BBINIOJIHCHO MO HAMCYCHHOMY ILJIaHYy, HE OBLIO JIM KaKUX-JIN0O0 OTCTYHJ'IGHI/If/'I,
a ecnu ObUIM, TO KaKOM NMPUYMHE OHU NPOM30NLIH. HyXHO OCYIIECTBIATH CaMOKOHTPOJIb,
KOTOPBIH SIBISIETCS HEOOXOJWMBIM YCIIOBHEM YyCIENIHOW y4yeObl. Eciam dTo-TO OcCTanoch
HEBBITIOJIHCHHBIM, HCO6XOI[I/IMO H3BICKATb BpPCMA IJid 3aBCPLICHUA 3TOU YacTH pa6OTI)I, HC
yMeHbIIass o0beMa HEACAbHOro IUTaHa. Bcee 3amaHus K MPAKTUYCCKUM 3aHSATHSM, a TaKKe
3aJlaHUsl, BBIHECEHHbIE HA CaMOCTOSTENbHYIO padoTy, PpPEKOMEHIYETCS  BBINOJHATH
HETOCPE/ICTBEHHO TOCJE COOTBETCTBYIOLICH TEMbI JIGKIIHOHHOTO Kypca, YTO CIIOCOOCTBYET
JydlIieMy YCBOCHHIO MaTCpuralia, MO3BOJIACT CBOCBPEMCHHO BBIABUTE U YCTPAHUTDH ((HpO6€J'II>I)) B
3HaHUAX, CUCTEMATU3UpPOBATh paHEE NPONJECHHBIM MaTepHall, Ha €ro OCHOBE IPHUCTYIUTh K
OBJIAICHUIO HOBBIMU 3HAHUSIMHU U HAaBBIKaAMU.

Iloozomoska k npakmu4ieCcKum 3aHAaAmuim

Jis  ocBoeHHs] OOy4arOIIMMMCS JUCHUIUIMHBI M JIOCTHIXKEHHUS 3alljIaHUPOBAHHBIX
pe3ynbTaToB  00y4eHHs, Y4YEOHbIM IUIAHOM IMPEIyCMOTPEHbl IMPAKTUYECKHE 3aHsITHS,
camocTosiTeNIbHasg paboTa, MOATOTOBKA U 3al[UTa IEKTPOHHBIX MPE3EHTALUH, 110 BHIMOIHEHUIO
KOTOPBIX U IAl0TCS PEKOMEHIaliu.

B cooTBercTBUM ¢ 3a7auaMu B OCHOBY paOOThI Kypca aHIJIMHCKOIO S3bIKa IMOJIOXKEHA
KOMMYHHUKAaTHBHAs METOJIMKA, MHTETPUPOBAHHAS C HEKOTOPBIMU TPAJUIIMOHHBIMU JIEMEHTAMU
npenoaaBanus. OHa npennoaraeT MaKCUMaabHOE IIOIPYXKEHHUE CTYIEHTa B 3bIKOBOM IpolLece,
YTO JOCTUraeTcsd C IOMOILBIO CBEICHMS aNeUIUM Y4Yallerocs K POJHOMY S3bIKY [0
MuHUMyMa. OCHOBHAs LieNb 3TONH METOAMKH - HAy4UTh CTYJIEHTa CHadajga CBOOOJHO T'OBOPHUTH
Ha s3bIKE, a IOTOM JyMaTh Ha HeM. HeManoBaXkHO U TO, 4YTO MEXaHMYECKHE BOCIPOM3BOAIINE
YIPaKHEHUS TOXKE OTCYTCTBYIOT: UX MECTO 3aHMMAIOT UTPOBBIE CUTYaLlMU, paboTa C MapTHEPOM,
3aJJaHUs Ha MOUCK OMIMOOK, CPAaBHEHUS U COINOCTABJICHUS, MOAKIIOYAIOIIME HE TOJIBKO MaMsTh,
HO U JIOTUKY, YMEHHME MBICIMTh AaHAJUTHYECKH U o0pa3zHo. Yacto Ha 3aHATUAX U
CaMOCTOSATEJILHOW MOATOTOBKU CTYJEHTHI pabOTAIOT HE TOJIBKO C AHIJIO-PYCCKUM, a U C aHIJIO-
aHIJIMHCKUM clloBapeM. Becbh KOMIIJIEKC MPHUEMOB MOMOTAeT CO3aTh aHIJIOA3BIYHYIO Cpenly, B
KOTOPOH AOJDKHBI "(QYHKIIMOHUPOBATh" CTYAEHTBI: YUTATh, OOIIATHCS, YYACTBOBATh B POJIEBBIX
urpax, usjaraTb CBOM MBICIH, JieJIaTh BbIBOJABI. Kypc OpHEHTHpOBaH Ha pa3BUTHE HE TOJBKO
S3BIKOBBIX 3HAHU, HO TaKXKe KPeaTUBHOCTH U OOIIEro Kpyro3opa CTyAeHTa. SI3bIK OY€Hb TECHO
NepeIUIeTeH C KYJIbTYpHBIMH OCOOCHHOCTSAMHU CTpaHbl, CIEI0OBAaTEIbHO, KypC HEMPEMEHHO
BKJIFOYAET CTpaHOBEIYECKUH acnekT. braronmaps pa3zHooOpa3suio METOJMUYECKUX IPHEMOB, B
quciae KOTOPBIX OJIHO M3 BEIYLIMX MECT 3aHMMAIOT SI3bIKOBBIE TEXHOJIOIMHU, KypC CIOCOOCTBYET
(OpMUPOBAHHIO HABBIKOB, HEOOXOJUMBIX YEJIOBEKY B COBPEMEHHOM Je0BOM KM3HU (yMEHHE
JienaTh JIOKJIaJ, MPOBOJAUTH MPE3EHTALMH, BECTH Mepenucky u T.1.). Kypc cocraBien Ha Gaze
ayTeHTUYHOTO MaTepHuaia, OOJbllloe BHUMAaHUE YAeNseTcs  CTHIUCTHUKE, CTPEMIIEHHUIO
Ipenojarb "CUTyaTHUBHBIM' u© '">KMBOM" aHIVIMWCKUM uepe3 'KU3HEHHBbIE"' TIpUMEpbI
MIOJIypEeaJIbHbIX IEPCOHAXKEM.

OCHOBHBIMHU (hOPMAMU CAMOCTOSTEIILHOW PAOOTHI SIBJISTFOTCS:

- BBITIOJTHCHUE JIOMAIITHUX 33IaHHIA;

- 0030p 1 0000IIIeHHE TUTEPATYPHI TI0 HHTEPECYIOIIIEMY BOTIPOCY
- MMOJIFOTOBKA K CEMUHAPCKUM 3aHSTHAM, 3aUeTaM M SK3aMEHaM;
- MMOJIFOTOBKA M 3allIMTa 3JICKTPOHHBIX MPE3CHTAIINH.

- HaIlTMCaHWE Pa3HOTO BUJA MTUCEM

- HCCIICJIOBAHUE, aHAIIU3 U TT0/IBEJICHUE UTOTOB
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[loaroToBKy K KaXJ0My IpPaKTUYECKOMY 3aHSATUIO CTYIEHT JOJDKEH HayaThb C
O3HAKOMJICHHS C JICKCMKOW M TEPMHHOJIOTHMEH IPAKTUYECKOIO 3aHATHsI, KOTOPBIA OTpa)kaer
coJiep’KaHue NIPeUI0KEHHON TeMbl. Bce HOBBIE cl0Ba 110 U3y4aeMoi TeMe HE00X0AUMO BbIyYHUTh
HAW3yCTh W BHECTU B TJIOCCApUii, KOTOPBIA IeIecO00pa3HO BECTH C CaMOTo Hayaja W3ydeHHS
Kypca.

Pesynmprar Takoil pabOTHI HOJDKEH MPOSBUTHCS B CIIOCOOHOCTH CTYAEHTa CBOOOIHO
OTBETUTh HA TEOPETUYECKUE BOIMPOCHI INPAKTUKYMa, €ro BBICTYIUIEHMM W Yy4YacCTHH B
KOJUIEKTUBHOM  OOCY)KJIEHUM BOIPOCOB M3y4aeMOW TEMbl, MPABUIbHOM BbBIIOJHEHHHU
MPaKTUYECKUX 3aJaHUI U KOHTPOJIbHBIX PadoT.

B mporiecce moAroTOBKM K MPAaKTUYECKUM 3aHSATHUSM, CTyJI€HTaM HE00X0AUMO O0OpaTuTh
0co00e BHMUMaHHME Ha CaMOCTOSITENIbHOE BBHIMOJIHEHHWE 33JaHUN MO rpaMMaTUKe U YTEHMIO, a
TaKkK€ Ha TMOMCK HEOOXOJMMBIX MaTepuajoB Ha aHIVIOSN3bIUHBIX cadTax IHTepHera.
CamocTtosaTenbHas pabota ¢ y4eOHBIMM IOCOOMSIMH, HAay4HOM, CIPaBOYHOW JMTEpaTypoH,
MaTepuajaMi MEepUOJNYEecKX u3laHui u VIHrepHera sBisercs Haubosee 3((EeKTHBHBIM
METO/IOM TIOJY4YEeHUs JIOTIOJHUTENbHBIX 3HAaHWHM, TMO3BOJISET 3HAUYUTEIBHO aKTHBU3HPOBATH
mporiecc oBlazeHus: uHGopMaImei, crnocoocTByeT OoJjiee TITyOOKOMY YCBOCHHIO H3y4aeMOTO
Matepuaina, QOpMHUPYET y CTYIEHTOB CBOE OTHOILIEHHE K KOHKPETHOM mpoolieme.

6.Y4eOHast iuTepaTypa u pecypchbl HHGOPMANHOHHO-TEJIEKOMMYHUKAIIMOHHOM CeTH

«AHTepHeT»
6.1. OcHoBHasi uTEpaTypa
1. Jloxtrommaa E.A. UHOCTpaHHBIH SI3bIK B TPOPECCHOHATBHON IEATEIbHOCTH
coBpeMeHHOTO crneruaiucTa. [I[po6ieMsl S36IKOBOTO 00pa30BaHUs Bousrorpanckuit

rOCYJIapCTBEHHBIN COLMAIbHO-TIEAaroruieckuii yausepcuret, «llepemenay 2012 10
http://www.iprbookshop.ru/21477.html

2. MexoBa M.B. JlenoBoit MHOCTPaHHBIN S3BIK (AHTTTUHCKHH SI3bIK)
KemepoBckuii rocyapCcTBEHHBIM YHUBEPCUTET KYJIbTYPhl M HICKYCCTB 2014
10 http://www.iprbookshop.ru/29655.html

3. ITomos E.b. WNHOoCTpaHHBIN S3BIK IS ISTTIOBOTO OOIICHUS. AHTITUHACKUI
s3plk  By3oBckoe oOpazoBanue 2013 10
http://www.iprbookshop.ru/16673.htmlon Kent, Longman 2010

6.2. lonoHUTeIbHAS JIUTEPATypa

1. «Business Benchmark» Guy Brook-Hart, Cambridge University Press 2007

2. «BEC Higher Testbuilder» Anthea Bazin and Elaine Boyd

3. «Intelligent Business» Louise Pile, Susan Lowe, Pearson 2012

4. «Business Advantage» Almut Koester, Angela Pitt, Michael Handford, Martin Lisboa,
Cambridge University Press 2012

6.4. HopmaTuBHbIE IPABOBbIE JOKYMEHTDI.

He npexycMoTpeHsI.

40



6.5. UnTepHeT-pecypchl.

1. http://www.bbc.co.uk/learningenglish/

2. https://deepenglish.com/

3. https://listenaminute.com/

4. https://breakingnewsenglish.com/

5. Miller, Edwin L. “Personnel/Human Resources.” The Academy of Management Review, vol.
1, no. 2, 1976, pp. 134-135. JSTOR, www.stor.org/stable/257499

6. Loeffler, Pauline. “The Art of Communication.” Improving College and University Teaching,
vol. 25, no. 1, 1977, pp. 29-30. JSTOR, www.jstor.org/stable/27565048

7. Alesina, Alberto, and Paola Giuliano. “Culture and Institutions.” Journal of Economic
Literature, vol. 53, no. 4, 2015, pp. 898-944., www.jstor.org/stable/43927694

6.6. UHble HCTOYHUKH

1. Intelligent Business Intermediate — Tonya Trappe, Graham Tullis, Pearson Longman. — 2005

7. MarepuajbHO-TexHHYecKas 6a3a, HHPOPMAMOHHbIE TEXHOJIOTMH, IIPOIPAMMHOE
ob0ecrieyeHre U HHPOPMALMOHHBIE CIIPABOYHbIE CHCTEMBI

JJ1s IpoBeIcHUS 3aHATHH 110 TUCIUTIIMHE He00X0IMMO MaTEePHAITLHO -TEXHHUECKOE
oOecrieueHrne yIeOHBIX ayTMTOPUI (HArJISAHBIMU MaTepraaMy, SKPAaHOM, MYJTbTHMETUHHBIM
npoektopoM ¢ HoyTOykamu (ITK), marautodonamu u CD-nipourpeiBatrensiMu Jyisi pe3eHTAIUN
Y IPOCITYIIUBaHUs yueOHOTO MaTepHalia, BRIX0JIOM B ceTh VIHTepHeT, mporpaMMHBIMU
npoaykramu Microsoft Office (Excel, Word, PowerPoint)) B 3aBucuMocTs OT THIIa 3aHATHI:
CEMHUHAPCKOT0 U JIEKIIMOHHOTO TUIIOB, IPYMIOBBIX U UHAUBUAYATIbHBIX KOHCYIbTAIIHH,
TEKYIIEr0 KOHTPOJISL U MPOMEKYTOYHON aTTeCTAlINH.

Jlnst caMoCTOATENNEHOM paboThl 00YJArOIIMMCS HEOOXOAMM JIOCTYIl B YHUTAJIBHBIC 3Bl
OMONMMOTEKH W/UIM TOMEIICHHE, OCHAUICHHOE KOMIIBIOTEPHOW TEXHUKOM € BO3MOXKHOCTBIO
MOAKIIIOUEHUs K ceTu «HTepHeT», JOCTyI B 3JIEKTPOHHYIO HH()OPMAIIMOHHO-00pa30BaTEIbHYIO
cpeny opranuzanuu u IbC.

ba3snl JAHHbIX, mul)opMaunonno-cnpaBOtlee H IMTOUCKOBBIC CUCTEMbI

www.biblio-online.ru —3aexTponno-6ubimoreunas cucrema [IbC] KOpaiir;
http://www.iprbookshop.ru — DnekrporHo-oubaroreunas cucrema [IBC] «Iprbooksy»
https://e.lanbook.com - DnekrponHo-6ubmHOTeuHas cuctema [DBC] «JlaHby.
http://elibrary.ru/ - Hayunas snekrponnas 6ubnuorekaElibrary.ru.
https://new.znanium.com DnekTpoHHO-0ubOIHOTeYHAs cucTeMa [DBC] «Znanium.comy.
https://dlib.eastview.com — Uudopmarmonnsiii cepuc «EastViewy.
https://www.jstor.org- Jstor. ITosiHbIC TEKCTHI HAYYHBIX KYPHAJIOB M KHUT 3apyOeiKHBIX
U3/1aTEIIbCTB.

8. https://elibrary.worldbank.org - Dnexrponnas 6udanorexa Beemuproro banka.

9. https://link.springer.com - IToJMHOTEKCTOBBIE MOJHUTEMATHUYECKUE 0a3bl aKaJgeMUUYECKUX
’KYPHAJIOB M KHHT M3JaTelIbCTBA Springer.

10.  https://ebookcentral.proquest.com - Ebook Central. TTonHble TeKCThI KHUT 3apyOeKHBIX
HAYYHBIX U3aTEIbCTB.

11.  https://www.oxfordhandbooks.com - JlocTym K TOJHBIM TEKCTaM CIIPAaBOYHHKOB
Handbooks u3narensctBa Oxford mo mpeaMeTHbIM o0iacTsaM: dKOHOMHKA W (DUHAHCHI, TPaBO,
Ou3HEC U yIpaBJCHHE.

12.  https://journals.sagepub.com -  [lomHoTekcToBast ©a3a  HAYYHBIX  IKYpHAJIOB
aKaJeMUYECKOT0 M3/aTelIbCTBa Sage.

NoogokrowbhE
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http://www.bbc.co.uk/learningenglish/
https://deepenglish.com/
https://listenaminute.com/
https://breakingnewsenglish.com/
http://www.jstor.org/stable/257499
http://www.jstor.org/stable/27565048
http://www.jstor.org/stable/43927694
http://www.biblio-onlin.ru/
http://www.iprbookshop.ru/
https://e.lanbook.com/
http://elibrary.ru/
https://new.znanium.com/
https://dlib.eastview.com/
https://www.jstor.org/
https://elibrary.worldbank.org/
https://link.springer.com/
https://ebookcentral.proquest.com/
https://www.oxfordhandbooks.com/
https://journals.sagepub.com/

13.
14.

CrpaBouHO-1IpaBoBasi cucreMa «KoHCYIbTaHT».
ONEeKTPOHHBIN NEPUOANYECKUIN CIIPABOYHUK «l'apaHT
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JIMCT UBMEHEHMM 1 JIOITOJIHEHUIA

Paznmensr pabodyeit mporpamMmbl JUCHMILTUHBL 2,4,5 W 7 AONOJHUTH U U3JOXKUTh B
CHEAYIOUIEN PENAKIINU:

2.1. O6beM TUCHMILIUHBI

JlucumiuinHa —peamu3yercs ¢ NPUMEHEHHEM JIMCTAHIIMOHHBIX — 00pa30BaTEIIBHBIX
texHosiorut (manmee - JIOT): nexkumm, mpakTUYECKHE 3aHATHS, CaMOCTOsITElIbHas paboTa C
npumenenuem D0 u J1OT.

2.3. PeriiameHT pacnpeaejieHusi BUA0B paodot no aucuuniune ¢ JOT

I[aHHafI AUCHUIUIMHA PCATIMU3YCTCA C NMPUMCEHCHUEM JUCTAHIUOHHBIX 06p330BaTeJ'II>HI>IX
texHosioru#t (JJOT). Pacnpenenenue Bua0B ydeOHOU pabOThI, (POpMATOB TEKYIIETO KOHTPOJIS
MIPEJICTAaBIICHBI B TA0JHUIIE:

Bua yueoHoii paGoThl DopMaT npoBeAeHHUs
JleKimoHHbIE 3aHATHS C npumenenuem 50 u J10T
[IpakTHueckue 3aHATHS C npumenennem 0 u 10T
CamocrositenpHas pabora C npumenenuem 20 u J10T
[IpomexxyTouHas aTTecTanus C npumenennem 30 u 10T
DopMbl TEKYIETr0 KOHTPOJISI Dopmar npoBeeHust
TectupoBanme B cucreme mucranmmonnoro ooydenus (C10O)
BrimonHeHne nmpakTruko- B cucreme nucrannmonnoro ooyuenus (C10)
OPHEHTHUPOBAHHBIX 3aJAHUI

Occe B cucreme mucrannmonnoro ooyuenus (C1O)
OTBeT Ha MPAaKTUYECKOM 3aHATHH, yuacThe | B cucreme mucrannmonnoro ooyuenus (C10O)
B JINCKYCCUU

Jloctym K cHUCTeMe JUCTaHIIMOHHBIX O0Opa30BaTENbHBIX OCYIIECTBISETCS KaKbIM
00y4arouMMcsi CaMOCTOSITENIFHO ¢ JIF000ro ycTpoiicTB. [laponb U OTHH K TMYHOMY KaOUHETY /
MPOQUITIO IPEIOCTABIIACTCS CTYACHTY B JIeKaHaTe.

Bce gopmbl Tekyriero KOHTpOJIsl, MPOBOJMMBIE B CUCTEME JUCTAHIIMOHHOTO OOyueHus,
OIICHUBAIOTCSI B CUCTEME JUCTAHLIUOHHOrO 00ydeHus. JlocTyn K BUIEO M MaTepHaliaM JIEKIUN
MIPEeIOCTABIISIETCA B TEUEHHE BCero cemectpa. JlocTym K KaxaoMy BHUIY pabOT M KOJIUYECTBO
MOTNBITOK Ha BBIMOJHEHHE 33/aHUs TMPEIOCTABISIETCS COIJIACHO Pa3MELIEHHOMY PpErIaMeHTy
mucuuIuinHel, omybnukoBanHomy B CJHO. IlpenmonmaBatenb OICHMBAeT BBINOJIHEHHBIC
oOyuaroumcs padotsl He mo3aHee 10 pabounx aHeN mocie OKOHYaHUs CPOKa BBITIOJIHEHUSI.

4. Marepuajbl TeKyIIero KOHTPOJIA YyCIeBaeMOCTH oOyvyawummuxces H  (OH.I
OLICHOYHBIX CPEJCTB MPOMEKYTOYHOM ATTEeCTAIUM 10 JMCUHUILIHHE (MOAYJII0)

C npumenennem JIOT mnpoBoadTrcss TECTUPOBAaHMS, BBINOJHEHUE  IPAKTUKO-
OpUEHTHUPOBAHHBIX 3a/laHWi, KOHCYNbTUpOBaHUE oOydarommxcs. [[ms ycmemrHoro OCBOSHHUS
Kypca yJalieMmycsi peKOMEHYeTCs 03HaKOMHUTBCS C JINTEPaTypoH, pa3MeIlleHHO! B pazjene 6, u
Marepuanamu, BbuioxkeHHsIMU B JIOT.

4.1. ®opMBI M METOABI TEKYWIEr0 KOHTPOJSA YCIEBAEMOCTH OOyYalOIIUXCHA M
NMPOMEKYTOYHOM aTTeCTALMU.

4.1.1. B xoxe peanu3anMu IMCUMIUIMHBI HCHOJB3YKTCH CJeAYKOIIHMEe MeTOAbI
TeKYLIero KOHTPOJIS yCIeBaAeMOCTH 00y4AKOIIHUXCH

— Ipu npoBeaeHuu 3auaTui tekuuonHoro tumna (¢ 1OT): rectuposanue (10T);

— Mpu mpoBeaeHnH 3aHaTuil cemuHapckoro tuna (¢ JIOT): onpoc (BuaeokoHpepeHus B
Microsoft Teams, aCHHXpOHHBIN PEKUM, CHHXPOHHBIN PEXKIM, BHITIOJHEHUE TUCHMEHHBIX pa0boT
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B CJIO; mpemnonaBaresib, peaqu3ylOUUid AUCIUIUIMHY, OMPEIEISET CaMOCTOATENbHO IUIaHbI
CEMUHAPCKUX 3aHATUM;

— TIpU KOHTPOJIE PE3yJIbTaTOB CaMOCTOSTENbHOM pabotel ctyneHtoB (¢ JIOT): acce /
tectupoBanue (JOT);.

4.1.2. 3auer / 3k3aMeH NPOBOAUTCSH C IPUMEHEHHEM CJIeYIIIHX METOA0B (CPeaCTB):

3auer / OSK3aMEH TMPOBOAWTCS C HCIOJB30BAHUEM DJJIEKTPOHHOTO OOYYCHHS C
WCII0JIb30BAHMEM BCEX BO3MOXKHBIX CPEJICTB JUCTAHIIMOHHOTO B3ammozeucTBust u 6azer C/1O
AkaneMuu.

4.4. lllkana oneHUBAHHUSA.

4.4.1. lllkaya oueHUBAHUS AU CIUTIIHHbBI

dopma TeKylIero Kpurepun onenuBanus
KOHTPOJIS M
NPOMEKYTOYHOM
arTecTalum
[IpakTrueckue 3aHATHS Kpurepuu onienrBanus o TemMe 3aHATHUS U JPYrue BUJbI
(10T) TEKYIIEro KOHTPOJIS: MPABMIBHOCTh U MOJIHOTA YCTHOTO H\JTH

IMUCBbMEHHOTI'O OTBETA COIJIACHO IJIAaHY CEMUHAPCKOT'O 3aHATHA,
APTYMCHTUPOBAHHOCTD IMO3WIHWH, paCYCTOB U T.1.
YcTanaBnuBaroTcs pa3pabOTYMKOM OH-JIalH Kypca.

Tectuposanue (JJOT) [TpoBoauTCS MO KaXkI0¥M TeMe AUCIUIUIMHBI JTHO0 TPUMEHSIETCS
WTOTBOOE TECTUPOBAHUE. Y CTaHABIMBAIOTCS pa3pabOTUMKOM OH-
JalH Kypca.

3auer / 3K3aMeH Kputepuu oniennBanus u opma mpoBeeHHUS yCTaHABIMBAETCS

pa3pabOTYMKOM OH-JIAlH Kypca

5. Meroanueckue ykKa3aHusi s O0y4YAWIIMXCHA MO OCBOEHHIO JTUCUHMILIMHBI
(MoayJis1)

5.1. Meroguyeckue yKa3aHusi MO0 CAMOCTOSITEJIbHOM TMOATOTOBKE K 3aHATHAM
NMPAKTHYECKOro (CEMUHAPCKOI0) THIIA

[ToaroToBKy K KaXJOMy CEMHHAPCKOMY 3aHSTHIO KaXIbI CTYACHT JOJDKEH HavaTh C
03HAKOMJICHHUS C TEMOU 3aHATHS U IMTPOCMOTPA Pa3MEIICHHBIX YICOHBIX U y4eOHO-METOMUECKHUX
MaTepuasoB, IMPUBSI3aHHBIX K CYIIECTBYIONIEMY PACIHCAHUIO 3aHATHH W OCBAMBAIOIINUXCS
00yJarOIMMHUCSA B COOTBETCTBUU C ITHM paclUCaHUEM, BHIEO-JeKIni, pa3memneHHbx B JJOT.
TmarenpHOE MPOAYMBIBAHKE U M3yYE€HHWE OCHOBBIBACTCS Ha MPOPAOOTKE TEKYIIEro MaTepualia
JIEKIMU, a 3aTeM H3Yy4eHHUs 00s3aTeNbHOW W JOMOJHUTEIHHOW JTUTEpaTypbl, YTEHUS TEKCTOB,
BbUIOKEeHHBIX B JIOT. Ecam mnporpamMmmoil OUCHUIUIMHBL MPEAYCMOTPEHO BBINOJHEHUE
MPAKTUYECKOTO 3aJaHus, TO €ro HEOOXOJWMO BBIMOJHUTH C YYETOM MPEIOKEHHON
UHCTPYKIMU. Bce HOBbIE MOHATHUS MO H3y4aeMOW TeMe HeoOXOOUMO BBIYYUTh HAU3YCTh U
BHECTH B TJIOCCApHil, KOTOPBI 11eJIeco0Opa3HO BECTH € CaMOr0 Hayala U3y4eHus Kypca.

7. MarepuajbHO-TeXHH4eCKasi 0232, ”HPOPMALMOHHbIC TEXHOJIOIMH, IPOrPaMMHOE
ob0ecrieyeHne 1 HH(POPMAIIMOHHBIE CIPABOYHbIE CHCTEMBbI

7.1. Jlna mnpoBeleHUsi 3aHATHHA MO [JIMCHMILUIMHE He00XO0QUMO cJieayrliee
MaTepHaIbHO-TeXHH4YEeCKOoe o0ecnmeveHne: JIEKIIMOHHBIE, IPAKTUYECKHE 3aHATHA U
CaMOCTOsITeNIbHAs paboTa MPOBOJATCS C HCIOJIB30BAaHUEM 3JEKTPOHHOTO OO0y4eHUs U
JMCTAaHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH. YueOHble U yueOHO-MEeTOANYECKHE MaTepHallbl
pa3MelleHbl B CUCTeME JMCTaHIIMOHHOTO o0ydeHusi: B cucreme AMCTAaHIIMOHHOTO O0Yy4eHUs
MOTYT OBITh pa3MelIeHbl TEKCTHI ISl UCIOJIL30BaHUS B paMKax MPAaKTHUYECKUX 3aHATUN Kak C
HCIIOJIb30BaHKMEM, Tak U 0e3 ucnoas3oBanus 0 u JJOT.

7.2. lIporpammuoe obecneyenune: Microsoft Windows 10 LTSB 1607, Microsoft Office
Professional 2016.
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